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This Handbook was prepared under a contract with the Employment and Training 
Administration, U. S. Department of Labor, under authority of theXomprehen- 
sive Employment and Training Act. None of its content is to t>e cSnstrued a$ 
necessarily representing the official position or policy of the Department of^ 
Labor. , ' 
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, ^ * PREFACE - • , - - 

\ '■ . . , _ ■ • ) . . 

This volume Is designed as a comprehensive gu^doi to the National Longl- / 
tudlnal Surveys of Labor Market Experience (NLS), and la Intended for two major 
categories of readers. Persons who wish to ascertain whether- their research 
interests can be served by the NLS data will find useful the detailed description 
of the objectives of the surveys, the samples covered, and t^\e types of 
Hfdrmatlon collected. The avall«blllty and cost of the several NtS^data files . 
'mU ftlso be of interest In this context, T^or researchers who acquire the data 
t fllil^he volume performs the Additional functions of describing the layout of 
the ooirhputer tapes, explaining the documentation, and, presenting a number of 
caveats relating to the use of thcT data. 

The original edition of this Handbook (1973) was one dement in a^ompre- 
hensivfc revision of the NLS publlc--use data tapes originally produced by the U.S. 
Bureau of the Census* The guidelines for the revision were established in the 
light of extended experience with the priginai versions of the tapes by the staff 
of the Center for Human Resource l^ctsearch and by researchers elsewhere who 
hptd acquired and were using them* Suggestions were solicited from all known 
users,' and an NLS Users* Conference was held at The Ohio State University in 
June, 197^, Jo discuss the ways in which the existing data tapes and those 
subsequently to be released^ might be made more readily usable for the variety of 
purposes^ they were servings Thus, there was a substantial contribution to the 
effort by a large nu{nber of mejnbers of-the research community, to all of whom 
we wish to express our gratitudCi n 



' The format of the revised data files and documentation reflect the 
ingenuity and dedicated effort of an able team of computer specialists under the 
leadership of John ,7. Grasso, who at the time was Manager of the Data 
Processing Unit of the Center tor Huamn Resource Research* )ihe several facets 
of the revision of the public-use xM^s that had already be«Tv prepAV'ed by the 
Census Bureau w^re accomplished tinder thQ supervision of Karen Biackwell, 
lyiarta Fisch, C. Karl Kuehhe, HI, Daniel M- Hummer, »and Robert ShondeK,^ 
JHummer originally suggested the format for this Handbook , ^d he was largely 
responsible for the content of Sections V and VI. The Reparation of the ^tapes' 
tha^t have subsequently beenYeW^sed has been HjttrectedMirst by Robert Shondel • 
and, mQve recently, by Carol Sheets, who have successively served as Manager of 
the Data Processing Unit. 

- > * 

In the cour^se of the work innumerable questions have arisen relating to 
specific vawables^ on Census tapes* which has required very close liaison with 
personnel in the Demographic Surveys Division. We are particularly grateful in 
this respect for the cooperation of Robert Mangold and George Grey and the 
following members of ^ the Census staff: Betty Dobronski, Sharon Fondeiier, 
Patrick Healy> Ken Kaplan, Carrol Kindel, Dorothy Koger, Gregory Russell, 
Thbmas Scopp, and Emllye Williams. " 

Finally, it perhaps goes without saying that uTtimate credit fornhe NL^ 
data files must be^ accorded to officials of the Employment and' Tr^aining 
Administration of the Department of Labor who initially recognized the value of 
such a study and have provicjed continuous financial and profession support; to 



th^ tH6u$an<te of . tndlvWualii throNighout the United ^tatej who^^ 
the subjects of the 9tu<iy| to the Urg*> humber of ln<flvlduia3 In the Buwu erf the 
Cenaus who, have perUclpeted oyer the years in designing the sample j^nd In 
collecting, editing, and processing the datai and to present and P^* "^^^IT^^^I^. 
the staff of the project in -tfye. Center for Human Resource Research at The OWq 
State University who have been responsible -for the design of the study and the 

construction of the variable^** , , 

/ 

This edition of the l^andbook Is the i-irst that contains detailed Information 
about the new panel Of female M male youth to be surveyed for the lirst time 
in early 1979 and annUal/y thereafter for a^ive-year period. In this new phase of 
the NLS; the National/ Opinion Research Center (NORC) has joined us as 
collaborator under ^dbcontract, being responsible for designing the sample, 
conducting the field ,^ork, aryd preparing the data tapes, ^ella Homans is 
directing that effort/ We look forward to a continuation of the close working 
relationship with NO^C that has already been establish^* 

A } 

' Herbert S, Fames 

t>roject Co-Dire 
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* bfeVELi^PMEMf of the I^L^ 



I STfeUCTLfRE AND bfeVELqft^EMf OF THE I^LS> 

The National longitudinal Surveys Were born early In 1965 when the Oiflcw 
oi Manpower Policy, Evaluation/ and Research of the United States Depertment. 
of Labor contracted with the Center for Human Resource Research of Thephio 
State UnlY*el-say for longitudinal studies of. the labor market expertencfltof four 
groups in the United States populatlt»m men ^5 to 59 years of age, women 30 to 
'f'f years of age, and yoilng men and women U to 2tt, (For Convenience^ these 
groups will ><«reafter be referred' to as "rTwn,"v "women," "boys," aiSd "girls," 
respectively.) Uhder a separate contract with the Labor Department, the bureau 
of the Census was to be responsible for the design of the sam|5je,.the field work, 
and data (jirecesslng. - ' ^ • ^ 

Since budget constraints precluded a sample ofthe total poj>ulation, these 
four groups were selected because >each faces more or less unique labor mar^ket 
problems of. special concern to policy makers. For the two cohorts of youth, 
these problems revolve §round the process of occupational chol<:e, and include 
both the preparation for work and the frequently difficult period of accommoda- 
tion to the labor market when fqrmal schooling has been completed* The special 
problems of the middle-aged men stem in p§irt from skill obsolescence, from the 
4ncre^ing incldenae of h^feilth problems, ahd from^ Employment discri ^Ina^lo^t 
of which are refie^i^ed in declining labor force pfiOrti9ipatiori rates ar\Cl In longer- 
than-average duration (jf unemployment. If It occurs. For the women, the speciid 
labor market problem's are those associated with re-entry kxto the labor force, by 
married women who feel that their ohlldren no longer require their continuous 
presence at home, /f ■ . 

' / 

A. The Surveys . • ^ „ , ' 
^ . ^ ■ ' . 

The initial plan called for annual interviews over a five-year period with 

representative samples of individuals— six interviews with each cohort. As a 

result of cost considerations it was decided after the second survey of the men to 

' ' • I 

survey the two older groups biennially ' rather than annually^ The younger 

groups, because of their greater mobility, were to continue- to be interviewed 

annually, the five-year perioKd drew to .a close, \he relatively low attrition 

rates'^ that had been experienced^ and the widespreafi interest that had been 



The older c6hort of women was interviewed in both 1971 and 19.72 in order 
to permit. a survey at the end of the five-year pepod. ' 

^Although at the outsef\)f the study it was feared that attrition would be a 
^ major problem, shrinkage of the samples has been remarkably small. For 
example, in the. tenth year survey of the men (1976) 69 percent of the original 
(respondents \\^re intervilKved, almost half of the remainder having died an^ the 
others having disappeareJd from the sample as the result of their 'refusal to be 
interviewed or of the inability of Cefisus enumerators to . locate them. The 
corresponding^ completion rates for the tenth-year surveys of the other cohorts 
were 78 percent for the women, 71*percent for the boys/)aiid.76 percent, for the 



generated In the dfita S«ae« led .to the aeatron;t6 cemtnw 
the period' orlglnaUy contemplated/ With the edvlce of an InterdldclpUnary. 
advisory panel that was assembled to consider the issue, plans, were ma<te to 
cover an ^idditlonal Hve-yea^ period for each cohort by means of two brief 
biennial telephone, surveys and /a face-to-lace Interview ton years after the 
orfglnal survey. . , . 

During 1976 consideration was given to yet another extension of the study* * 
After a questionnaire survey of all 1<nown Osers of NLS data and.a recoif^enda- , 
tlon by an Interdisciplinary pahel of <ixperts/convened by the, Departn#tnt of 
Labor, -a decision w^s ultimatel^feached in I97\tb (1) contlnb^ the surveys M 
thf four samples for arr additional five years (so long as attrition did not becojne 
a serious problem)- and (2) begin a new longitudinal study of a panel of young men - 
and young women. The latter study was to permit a replication of much of the 
analyiils made of the earlier cohorts of youlji and also to help to evaluate the ' 
expanded employment and training program* for youfh legislated by the 1977^ 
amendments to the Comprehensive Employrfient <|nd Training Act. To these 
ends, a national prol^ablllty sample was drawn consisting , of 6,00ayoUi;ig women 
and 6,000 young men between'the ages of l^f and 21, with overrepresentatlon of . 
blacks, Hispanlcs, and economically disadvantaged whites. ,^ 

The new sample of youth was interviewed for the .first time in early 1979, 
and will be Interviewed annually thereafter. Responsibility for drawing the 
sarrjple, conducting the field work, and preparing data tapes has been ^i>con-^ 
tracted by the Center for. Human Resource Research to the J^iatlonal Opinion 
Research Center (NORC). ' . ' . f 

^ * . 

' In the case of both the boys and girls, interviewing began at 'approximately 
the same time each year~in October for the boys and in January for the girls. 
Because of scheduling problems, 

conducted with the men and women was changed after 196B. Until the 1968 mall 
' survey,* surveys of both groups- begain in May of each yean after 1968, the 
interviews with the men began in \July ^lle those with the 'women be^an in 
April. The interviewing proces? for each cohort extended over a period of two to 
three months. The longest period occurred in the 1%8 survey of girls, which 
began inJhe week of January 22, 1968 ahd ended on May'l, W,68; ^mong the 
shortest fhterviewing. periods was .that of the 1972 survey of women, when 
interviewing J>egan on April 2'f and ended on Dune 23. 

Each of the four original cohorts was represented by a national probability 
sample A aPF^xif^ately 5,000 individuals. The sample^ were drawn by the 
Bureau or the Census from the prlniary;^mpling- units (P5U's) that had been 
selected for the experimental Monthly Labor. Survey conducted between early 

'l96<f and late 1966.^' In order to provide statistically reliable estknates for 
Blacks ancLto permit a more confident analysis of differences in !^bor market 
experiences between blacks and \Yhites, a sampling ratio for blacks three to four 
times as large as that f-or whites was used. • 

/ 



■^For a detailed description of the sampling design, see-Sectipn 11. 
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B. Ipivision of Responsibilities v ' , , 

In botK the original four cohorts ^nd *the new youth cohort the'Centejr for 
Hurhan Resource Research has had responsibility for designing the survey* 
instrtiments, analyzing the data, preparing reports, and making the data available 
to the public. Design of the sample, field work, and data reduction have been 
handled by two separate agencies. For the four original cohorts this >^ork was 
dohe by the U.S. Bureau of the Census operatin^undena sef>arate contract wjth 
the U.S. Department o| Labor. For the new youth cohort, tnese tasks are the 
responsibility Of the National Opinion Research Center imder a subcontract with 
the Center for Human Resource Research. ^ y 
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this brief deacrlptloo of the"dlW<aon «1 rftpoTWlWHtyrh^ 
the dose if^teractlon and cooperatlop that. has existed over the years between the 
Center and the Census Hiureau at every stag* of the research, and that has 
already begun to develop between the Center and NORC. In the relationship 
with the Census Bureau, for exanlple, staff members of the Center were 
generally present at training sessions In which Census enumerators were being 
instructed In the confent of the interview schedules. In pretests, and on a 
number of occasions in actu^ surveys, >Center persoilhel Were sworn In as speOiM 
agents of <he Census Bureau and accompanied Intervlev^ers In order. to have 
firsthand view of how the interviews were going. On the other handv while inter- 
view^fcltent was principally the responsibility of the Center,,the CensuS^Bureau 
p^)videdvpLluable advloe based on their long ftxl^erience with survey/instruments 
Needless to say, the division of function between staffs of the Census Bureau and 
tiie Center for Human Resource Research lii»s neces>iitated continuous and very 
Ziose liaison. Hardly a day has gone by without at leMt one telephone 
Conversation between Center arfd Census personnel. In addition, voluminous 
memoranda figw between the two agencies', Bnd there have been a large number 
of face^to-<f ace planning meetings. ' ' 

The modus operandi between the two agencies has evolved over the years, 
but changed rather substantially in 1971 and again in 1973. Until 1^71, all tabu- 
i^tions of survey data were produced by the Census Bureau on the basis of 
specifications provided by the Center. Since the ^Census restricted its data 
processing to the preparation of cross- tabulations, the Center's rapports were 
confined to tabiilar analysis." Beginning In 1971, the Center assumed a larger rol^ 
in data processing. Both parties agreed that for surveys not ye^ processed by 
Census, data tapes would be made available to the Center after the preparation 
of^a limited number of test tables suggested that the tape was reasonable 
"ciean.V Among other things, this change meant that many of the complex 
varlables^n the tapes began to be developed by the Center data processing staff 
rather than by the Census, 

The second m^jor change in the division of responsibility between the 
Census and the Center for Human Resource Research occurred in 1973 with the 
decision that the Center would assume responsibility for producing a standard- 
ized ta^e for public use. Up to that time the Cen;?us Bureau prepared public-use 
tapes that were similar to those furnished the Center, except that they 
• induded onV a portion of the r^ded variables appearing in the Center's tapes. 
The NLS taj^«s made available by the Census both to the Center and to other 
researchers had 'a number^ of characteristics that made them not readily usable, 
particularly for multivariate analysis. Since the Center* had to rewrite these 
tapes' in any tase, it appeared uneconomic to perpetuate a situation In which all 
users of thte- public tapes had to perform essentially the same tasks In order to 
make the tapes operational. It was therefore agreed that the Center* would both 
revise previously Issued tapes anS, in addition, assume the functi<rfrbf producing, 
documenting, and dislrWuting all subsequent ones. In tf\e case of the new cohort 
of youth, NORC will prepare data tapes to, the specifications of the Center, and 
theienter will be resijonsible for releasing the public-use versions of these tapes 
just as it does for thef earlier cohorts.- 

1 . ' > - 



IL SAMPLtfjG> INTERVIEWING AND ESflMATINQ P 

. As hks been Indicated, the sampling and field work for the four original 
NLS cohorts have been the responsibility of the Census Bureau, while these 
functions are being performed by NORC for the new cohort of youth* In thl^s 
section we descrijbethe sampling methods and field procedures employed by each 
of these organizations. ^ ' • 

. - \ 

A^ Census Bureau (four orlKlnal cohorts) j ' . ^ * 

Each of the four origirial NLS samples was designed to' represent the 
civilian npninstitutional population^ of the United States at approximately the 
time of^ the initial survey. Because there wefe no additions tt) the samples over 
the/years of the surveys, they^annot 6e construed to be precisely representative 
of the civilian populcttion in any year after the first. The departure Is most 
significant in the case of .the young men, since th6se who were in the military / 
service as of 1966 but who subsequently returned to civilian life are not repre- 

sewed.* « . - ^ ' 

Samplipg Procedure ^ . . 

Each of the f oOr age-sex cohorts is represented by a plulti-stage probability 
sample located in 235 sample areas comprising^85 counties and independent 
cities representing every state and the^District of CoKffhbia, The 235 sample 
areas were selected by grouping all of the nation's counties and independent 
cities into about 1,900 primary sampling units (PSU's) and further forming 21^5 
strata of orte or more PSU's that are relatively homogeneous according -to socio- 
economic characteristics. Within each of the strata a single PSU was selected to 
represent the stratum. Within each PSU a ^probability san^ple of housing uftlts 
was selected to represent the civilian noninstitutional population. 

Sirtce one of the survey requirements was to provide separ^ite reliable, 
statistics for blacks, households in predominantly black enumeration districts 
(^D's) were selected at a rate between three and four times that for housi^holds 
' in predominantly white ED's- The sample was designed to provide approxim^itely 
5,000 interviews for each of the four qohorts—about 1,500 blacks and 3,500 
wFiites. When this requirement was examined in light of the expected number of 
persons in each age--sex-color group it was fbund that about 42,000 households 
would be required in order to find the requisite number of blacks in each age-sex 
group- . ^ 

An initia^l sample of about 'f2,000 housing units was selected and a 
'screeni?hL interview took plate in March and April, 1966. Of this number about ' 
7,500 unfts werfe found to b>e vacant, occupied by persons whose usual residence 
was elsewhere, changed from residential use, 6r demolished. On the other h&nd, 
about 900 additioncil unit^ were found that had been created within existing living 



(1 " ' 

Conversely, young men who entered the service subsequent to 1966 are 
unrepresented during their military servicp, since no attempt was made to survey' 
m^bers of the sample. during such periods. * ^ 
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space or had been changed from v^hat was pjfeviously noiwiafsntlar 9j>aice. Jm 
35,360 housing units were available for lntefv|ew, from' which usable Inform^atlon 
was collected for }t^M2 households, a completion rate of 98*0 percent. . " , > . 

Men »g--59 Following the initial Interview and screening operation, 5,5il8 
males ige 45-5^ were designated to be interviewed, "O^ese were sampled dif- 
ferentially within four stratat whites in white ED's (l.C, ED's which contained 
predominantly whlte^ households), blacks in white ED's, In black BD's, and 

blacks in black ED's. . ^ 

Young men l^-2» The original plan called for using the initial screening to 
select all four samples. On reflection it was decided to rescre^n the sample in ' 
the fall of 1966 prior to the first Interview of youhg men,' Since a seven-month 
delay between screening and Interview seemed inordinate in view of Ihe mobility 
of young men In their late teens and early twenties.- 

- . To increase efficiency, it was deeded to stratify the sample for the re^ 
sere^ng by the presence or absence pf^ a l'^- to'2'^-year-Qld male in the house- 
hold. The probability is high that a household that contained a m to 2'f-year-old 
in March would also have had one in September. However, to Insure that the 
sample also represented persons who hadlmoved Into sample households in th« 
intervening period, a sample of addresses that previously had no I'f- to 2^^- year- 
old males was also included In the screening operation. 

This phase of the screening' began Ih early September, 1966. .Since a 
telephone number had been recorded for most households at 'the time of the 
initial interview, every attempt w^ madeito d)mplete the short screening 
Interview, by telephone. Following the screenlH operation, the same differential 
sampling process that . had been used in the case of the older male cohort 
produced 5,713 males aged I'f to 2*^ who were designated to be interviewed. ^ 

Women 30-^<f and l»-!2» The? rescreened sample of households fron;i which 
the tample of young men was drawn was used also to obtain the sample of women 
30 to i^tt years of age. Using the same type of differential samping' ratios 
described above^ 5,393 women were selected for interview. Finally, from' the 
same group -of households, a sample of 5,533 young wom^n aged I'f to.2ff as of 
January 1, 1968, was designated.' ^ 

Multi ple- respondent households The total number of households represent- 
ed in the ^our KlS samples of Indlvicluals is 13,582. Thus, a number of households * 
have yielded more than onfe respondent, frequently across cohorts. By .cross- . 
indexlr^ households and respondents, the Cer^sus Bureau has provided a means Of 
identifying Respondents having 'common households 'when the samples were 
originally drawn, f he revised data tapes made availB^b|e by the Center show for 
each respondent (1) an Identification number within the particular cohort. (2) an 
Identification number for the household from which the respondent was orfglnally 
•selected, and (3) the Identifrcation numbers of any other respondents (in the same 
or other cohorts) Who were selected from the same household. 

For researchers who wish to exploit this feature of the data the Center will 
provide free of charge lists of .households containing selected combinations of 
respondents from different cohorts. As of December 1978 such a list exists for 



10 



t 

•A 



houselK>l(fo contairUng members of both the olcler male ajid older f 
< the list contains the respondents' serial ruirpbers and the reifttiorwhlp between 
them (i^g., husbafVcJ-wife, f a^r-daughter); A description^f the decision rules 
underlying the relationship cfl^s is also induded. Similar liall? for mother-son 
and mother- daughter relationships are (Currently available upon request from the 
NLS Users' Office. Additional comblniStlons are being developed. 

• Field Work' ' ' ' * ' . ' 

Roughly three to four f^dred Census fntervld^ers were assigned to each 
of the NLS surveys. Since many of the procedures and the labor force concepts 
used in the NLS were sinjiiar to those employed in the Current Population Survey 
(CPS), the Census Bureau used.interviewers with. CPS experience in all of Jhe 
\^ surveys* • . / . ^ 

* In each of the early surveys, a. two-stage training program was used to 
provide specific instruction to the interviewers. First, two supervisors from each 
of the Bureau's 12 r^onal offices were trained in Washington; they In turn 
trained the interviewers and office clerks assigned to thfe survey in their regions. 
Each trainee was provided with a "verbatim" training guide prepared by the 
Bureau staff and reviewed by staff members' of the Employment and Training 
Administration^ and the Center for Human Resource Research. The guidfe 
included not only lecture material^ /but | number of structured practice 
interviews to farniliarize the interviewers with th^ questionnaire^ In addition to 
^ the classroom training, each interviewer was required to complete at least one 
live interview prior to beginning an assignment. . > - / 

As interviewers developed experience wFfh the NLS, training for each 
additional surve^ became less intensive.' While the sm^i number of interviewers 
. ' with no previous NI.S experience continued to receive classroom instruction, 
training fbr the experienceip interviewers generally consisted of a home stydy 
package* This included an Interviewer's Reference Mantjal explaining the 
>~ , , purpose^ procedures, and ^concepts used in th^ survey, as well as a set of 
questions emphasizing poirits covered in the^manual. . ^ 

^ . In addition to training, a field edit was instituted td .insure adequate 

quality. In the earliest surveys, this consisted of a "full edit" xyt the first sev^eral 
schedules returned by each interviewer and a p^ritial edit of the remaining 
questionnaires from each interviewer's assignment. The full edit consisted of 
reviewing' each questionnaire from beginning to end to determine if^e entries 
were complete and consistent and wnether the "skip" instructions were being 
follow^. The iifler viewer was contacted by phone concerning minor problems 

» and, depending on the nature of the probl^m> was either merely told of the error 
or asked to contact the respondent fox additional information or for clarification. 

* For more serious problems the interviewer was retrained either .totally o? in-part, 
' ' and the questionnaire was returned for completion* v 

J , If problefns arose,, the complete edit was continued until the supervisor was 

A satisfied that the interviewer was doing a 'complete and consistent job* The 

i,' partial edit simply checked to determine thai thef *irtter\iewer had not in-^ 

adv^ftently skipped any part of the questionnaire that should have been filled. 
Any questionnaire that failed the p^ftial edit was returned to' the interviewer for 
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compleJlonV After tirst two surveys' of W mld<M'f^^^^^^^ 

survey of each of the other cohorts, a "fuli <^<tt^' schedules. 

Estimating Methods ' * ^ ' 

Population data) derived from the NtS are based on miUtl-stage ratio 
estimates. * ; , ♦ « 

Basic Weight The first step w'as the assignment to each samp^ case of a 
basic weight consisting of the reciprocal of the final probability of s^electlon. 
This probability reflects the differential sampling thay was employed by color 
within stratum for the four cohorts. . . - - . 

Ndn interview fadjustment In the initial survey of each cohort, some 
members oi the original samples could not be Interviewed bemuse of abspnce^, 
refusal, or uiaavailablllty for other reasons. The number of )n(|^duals with whom 
ihltlal Interviews were conducted was 5,020 foi*^the m"en,^ ^;Qi8>:for the women, 
5,225 for the boys, and 5,159 fd*^ the girls. The weights for all thjpse Interviewed 
were adjusted to the extent necessary to account- for persons, who were not 
Interviewed./ This adjustment was made separately for each, of eight groupings 

for the middle-aged men,^ 16 -groupings f or ^the .women 30 to ^nd 2^ 
groupings for the two7:ohorts of youth. 

Ratio-estimates The composition of the sample may differ somewhat, by 
chance, ^rom that oi the population as^4 ^hWe with respect to residence, age, 
colbr, and sex. Since these population gftara^teristics are closely correlated with 
the principal measurements madgi tron* the sample, the measurements can be, 
substantially Vproved if they &Te weighted ap^opriately to, conform to the 
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* . « ^ 

^Actually, 5,027 njen were intervifcwed in l%6. 'As the result of an error, 
however, the original dat*^ fapes contained duplicate records for each of sev$n 
resr^ndents, yielding a total of 5,03^. After the error was dlscoy'6red, one of 
each pair of duplicate records was blanked in each subsequent survey, but not 
fiecessarily the same qne frOm'one survey to the next. After a caref ul ^scrutlrty 
of the seven paifi of^ records, the research staff of the Center concluded that 
there was* no accurate way of presefving the longitudinal Integrity of the data f or 
the severM-espoftdents involved. All fourteen records were therefore eliminated 

from the revised tapes, j 

„^ 

^Census region 'of residence (Northeast, North Central,' South, W^st) by 
plac^of residence (urban, rural). • . . ^ 

^Same as for middle-aged men, by color (white, black). 

* ^Same as for women 30 to ff, except that place of -residence has ^hlree 
categories (urban, rural farm, rural nonf arm). 



Known «^i^trlbutloo^f these^wpul^tloa d^ar^ef fH-lstlesv Thi«-Was ac^^ - 
in the inltlhi survey of eaqh cohort through two jtagM of ratio. «?timatIort»; \ 

■ ' ' * ■ ■ ■ \- 

The ffrst stage of ratio estimation takes into aceouh't differences aY.the 
timet of the 1960 Census between the distrlbutioft by color and r«*idence of the ' 
population as estimated from the $ample\PSU> and that of ^the total poplulatlon in 
each oi the four major regions of thfe country, Uslng^ 1960 Census data,' 
estimated population totals by color' and rejfldep(ce for -ea'ch regipn were 
compoted by appropriately weighting the Census counts for PS\J*s in thf sample* 
Ratios were then' computed between thei?e estimates (based on sample PSU's) and 
' the actual populatj<on totals for the region as shown by the i960 Census. 

In the second Stage, uhe sample prop6rtions "were adjusted to independent 
current animates xyt the civilian noninstil;uti<^li2ed populatlorkby age, sex^ and 
color. Thesf estimates' were preparted "by Carrying forWard the most recent 
,Census data (1960) to take account of subsequent aging df jthe populatlOh, 

mortality, and migration between the United States arid other countries.^^ The, 
adjustment was made by color within three ,age groupings for the two older 
cohorts, within five age groupings for the young women, and within four age 
groupings for the young men, ' " ■ ' ^ 

Sampling Weights ' ' • - • 

I In each survey year after, the initial intterview^ the sample was reduced for 
reasons of noninferview. In order to compensate for these losses the sampling 
weights of the individuaijWho were interviewed had to be revised. This revision 
was done in two stages. Ttrst, the out-of-scope nonintervlews in each of the 
years -Were identified by the Bureau of the Census and eliminated from the 
sample* of noninterviews. This group consisted of individuals who were 
instltutlonalizgd, had died, werje members of the Armed f^orces or who had 
moved outside the United States— i.e., individuals who were no longer members 
of the noninstitutional, civilian population of the United States.- 

» * 

The second stage in the adjustment acknowledged the nonrandom char- - 
act eristics of the in-scope noninterviews. For each of the survey, years the. 
eligible noninterviews and those interviewed were distributed into strata (ceils)' 
according to their race, years of school completed, and years In 1966 (1967) place 
of residence (cohorts of men and women) or their race, education of their father, 
and years hi 1966 (1968) place of residence (boys and girls). VHthin each 6i the^ 
cells the base year sampling weights of those interviewed were Increased by a 
factor which measured the relative size (using base year' weight?) of the 
honinterviewed population; to the interviewed population in that year. ' 



See U.S. Bureau of Census Technical Paper No. 7, "The Current Population 
Survey— A Report on Methodology," 1963, for a more detailed explanation of the 
preparation of the estimates. 

10 

See U.S. Bureau of the Census, Current Population Reports , Series P-25, 
No. 352, November 18, 1966, for a description of the methods used In preparing 
these independent population estlniates. 



One lurth^r i^us'imenf WW n««cM^ 
Armed Forc^ the time the s^nple wM selected . wer« exclujJed irom the 
S^nle most oTth^ meT subsequently returned to the clvlto non^ 
Sina^^U^S. wui«itlon,.the population estimates In 8^X<;n jea^^^^^^ 
the revised samplh^ weights of those interviewed in our sample. are understated. 
TO correct r?h^^^^^^ the Bureau ol the Census ^^f^-;^^^.^^ 

adjustment factor for each of the ceHs> The revised sampling weights of the 
young men incorporate this additional Adjustment. 

Coding and Editing - ' . , 

Most of the data on the interview schedules required no co«ttrig»^ * 
maiorky of the answers were numerical entries or In the form <>f t>recoded 
categorL However, clerical cokng was necessary for the. occupational an^ 
indXlal clarification of the several jobs rdEerred to in the int^^^^^^^ The 
CensM? Bureaus standard occupation and industry^ ^"^^^itlLl^ t«ed 
^decelial census, were employed for this P"'-P^«» f^^.^^^V^"^^^^^ 
even in those surveys conducted after the d««f ^^^f r«Lr Burea^^^^ 

Codes for other operv-ended questions were ««^i8";f^^^ythe Census Bu^^^^^^ 
many cases or* the ^asis of guidelines developed by the Center for Human 
Resource Research^rom tallies of subsamples of th<j returns. 

The consistency edits for the interview schedules ^^/f .^^^^^^ 
computer by,the Census BureaQ. For the parts of the ^"^^^ionn^re that j^e^^ 
similar to the CPS, a modified CPS edit was used. For ^^her secti^^ 
seoarate consistency checks w^re performed. None of the edits included an 
Xca^ion routine that was de^ndent on averages or random information from 
m ts^de sources since sugh allocated data could not be expected to be consistent 
wi h datr* rom p eviom!or subsequent surveys. However, where the answer to a 
queX was. obvious from others in the questionnaire, the missing answer w^ 
2nt|l|ron1he tape. To take an example from the Ir^tial survey of the middle- 
Swfen if item 39a ("Is there a compulsory retl^m^t age whfre you work?") 

S Lt legitimate entries appeared In 39b and c T"At what age?" and 
"wou?d you like to^ork longer?") a "Yes" w^s inserted in 39a. In this c^e, only 
if 39a wTmarked "\tes" could 39b and c be filled; therefore the assumption was 
Lde t^h?t eSer ti^ card punch operator failed to punch the item or the 
injerviewer failed to mark it. 

B. National Opinion Research Center (cohort of yo uth) 

( 

Sampling Procedure | 
The target population for this survey consists of eight groups: 

1. Hispanic males 1^-21 

2. Hispalic felinales 1^-21 . ' 

3. Black, non-Hispanic mai ear 1^-21 / • 
(f. Black, non-Hispariic females I '^-21 . i/i 

5. Economically disadvantaged non-Black, non-Hispanic 

6. Economically disadvantaged non-Black, non-Hispanic females 1^-21 

7. All non-Black, non-Hispanic males 1^-21 

8. All: non-Black, non-Hispanic females 1^-21 



* ^Ftjr di cohorts, individuals 
/living witl^i!j,the 50 states \>r If they^ere.on active military duty outside the 
'^Urvl ted .States. . Excluded from these groups are ii\divi duals living ^inifwtltutions 
on a permanent basis. . 

\ With the exception of individual* on active nDilltai;/ <Juty, all sample 
selection was accomplished through p. multlstagQ^-stn^itified area probability 
sample' >of dwelling units and group quarter units* A •screening interview was 
administered at apf^roxlmately 75,000 ^dwellings and group quarters dl^jtrlbutedv 

among 1,818 sample segpients in 202 Prim'ary Sampling Unlts.^^ Included In this 
""screening interview was ''information which would allow the ideijtlf Ication of 
persorts eligible for sample membership. 

Approximately 18,000 of the screening interviews were carried out among 
918 sample segments in the 102 Primary Samplings Units constituting the NORC 
Master Probability Sample of the Un(tj5d States* This siftripljt is designed to 
maximize the statistical efficiency of samples which .are "cross^ectlonal" with 
respect to the general popula|ion. Specifitraiiy, through ^the several stages of 
sample selection, (counties, enumeration districts- block groups, sample listing 
units), probabilities of selction are based upon either total population or total* 
housing units. ' 

The remaining 57,000 screening interviews were carried out am'ong 900 
sample segments in a 100 PSy sample specifically designed to produce 
statistically efficienj samples of Groups 1-6^ All stages of ^mpling, except the 
final stage, were jjprriecP'out with probabilities proportional to a linear 
combination of popumtion size for these grcTMps. The effect of this procedure is 
to produce sampje listing segments which vary slgrflficantly in terms of 'total 
population »size but tend toward equality with respect to the tau"get groups* 

In the final stage of sample selection (i.e., dwelling units, within sample 
listing segments), a moderate degree of oversampUng was employed in order to 
increase the sample composition with respect to Groups l--^* Since the use of 
oversampling tends to decrease sample efficiency, attempts were made to hold 
required oversampling to 'a minimum. 

At all selected dwellings, attempts were made to obtain appropri ate^assi- 
fication information for all* persons living in the dwelling* In order to minimize 
the potential for "interviewer effect," survey interviewers were not informed 
about specific groups^that would be included in the subsequent interviews* 

Since certain classes gf group members do not usually reside in dwelling 
units, procedures were also used to establish "linkages" between dwellings and 
these Indi victuals. As part of the initial screening, household respondents vi^re 
asked if there were any persons with primary family connections to household 



A primary sampling unit is composed of either a single county or group o| 
counties (SMSA). In certain special situations, state^defihed units are termed 
"independent cities" or "parishc;s*" In these instances, such units are used in the 
definition of primary sampling units. ^ 
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membefj who «fway Irom thw hc^B^hoW-atrthe present tlme^^^ 
tHls group wer« coUegfi stud«nt«i persons liythla-roilltary, pewons in prisons 
oth*r Institutions. Household iWpohdents ere ask^d to namp pers<>ns who 
might occasiona^y stay at* the dwelling who did not have any other '♦usual place 
of residence." For>ach Individual Identified in this p^cess an attempt was made 
to deterrnlne whether or not the indlvldu^ would m "linked" to some other 
hQMsehold (e.3., college students living off campus la-thelr- own dwelling units), 
AU Individuals without other linkages were Included ln/th<> Nc^usehold composition 
for puriVses of subsampllng. The only exception to this linkage occurred in the 
case of active military personnel who were sampled separately. . : 

Selection of sample respondents for base year Interviewing was based Upon 
the indWrduals Identified at the h6usehold screening phase. Base year samples 
for Groups 1-6 were selected from individuals Identified In l^tjh screening 
samples (i.e., 102 PSg Cros^sectlonal Sample and 100 PSU Special Purpose 
Sample). To the extent that Individuals Identified In the scre^jnlng phase were 
obtained with different probabUltles of selection (because of sel<K;tlye 
oversampllng), the selection of ))ase year samples will attempt to minimize these 
probability, differences. ■ 

Sample respondents in Groups 7 and 8 Vere selected- from the 102 PSU 
Cross-sectional Sample.([ Restriction of subsampllng for these groups to the 10? 
PSy National Sample is based upon considerations of per element^ statistical 
ef f Iciencyr " j 

Individuals on Active Military Duty - ' 

Members on active military duty were sampled primarily from rosters 
provided by the Department of Defense. Sample selection was*jaccompllsKed in 
tvJ^o stages. In the first stage, a;/sample ojf Vp»"oximattely 200 "military units" 
was selected. These units were Selected with probabilities proportional to the 
number of persons 1^-21 within the unit- Within selected units, persons 1^^-21 
were subsampled with prob^feHiJl^es Inversely proportional to the first-stage 
selection probability. Separate samples were selected of males and females. A 
small number of, military personnel living in their own households, not on military 
bases, were Included In the household screening too. 

The following principals were followed in dedans regarding weighting. 
Individual case weights are assigned to base year interVie»^s In such a way as to 
produce group population projections when used in tabulations. The assignment 
of iridividual respondent weights involves at least three stages. 

Stage One: The first stage In weighting involves the reciprocal of the 
probability of selection. Specifically, this probability of selection is a 
function of the probability of selection associated with the household 
in which the respondent was located as well as the subsampllng (if 
\ any) applied to individuals identified in screening. 

Stage \T WO! This stage of weighting (attempts to adjust for differ- 
ential j response (cooperation) rates In both the screening phasfe and 
basellhe interview. Differential cooperation rates are computed (and 
adjusted) on the basis of geographic location, group membership, and » 
( within group subciasslf ication. 
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stage -Thr««i<;Jhls «tage of welghthig Attempts^ to-ftdjust fiH"-e^ 
typw of randoJlfr9iri'latloh associated with Sampling as well as sample 
"undorcoverage."' That ratio estlqfiatlon U used to conform the. 
sample to Independently derived populatlorvtotals* ^ 
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m. DESCRIPTIO N OF T^E NLS DATA^ ^ , 

The National Longitudinal Sufveyf ware designed primarily \6 wialyxe m 
sources of variation In^the laborer) nrl<a/ behavior'' and experlenca of the age-sax 
subsets of the population reF«»ented by the sampl^. Thus, ^be ll^^;-;^*^^^; 
coUected from theJ-espondisinta In the several samples Ydates to variable* t^at 
either represent significant aspects <?f labor market activity and 4abor marl<et 
status or that are hypothesized tb Influence, or to be Influenced by^ such Activity, 
or statusj. « . ' \ \ 

\ In order to know precisely what .information as atailable and how.lt has 
been coded, there Is no "Substitute for a careful examination of the Interview . 
■schedules and codebooks. Researchers are cautioned that It Is not possible within 
the space available In the Handbook to describe completely or with absolute 
precision the content 6f all/of the Interview schedules. Nevertheless, the fol- 
lowing tables are designed to Indicate in rather specific terms the more 
Important var!ables Included In the data tapes covering the first ten years for 
each of the four cohorts. • 

Although the classification Is not entirely satisfactory, the variables are 
classified under the -major headings of '"labor market experience variables, 
•♦human capital ^nd other socioeconomic variables," and "envlronmenjAl vari- 
ables "^^ The first two of these are further subdivided Into somewhat narrower 
categories, under which the specific variables are listed. T»k designation of each 
variable Is generally an abbreviated version Of the questlon(s) oh. which It l3 
based, the wording of which sometimes varies across cohorts or from one year to 
another. Thus, the user is cautioned that the relevant Interview, schedule and 
documentation must be consulted for the precise wording. 

Tables I through k relate" to the men, boys, women, and girls, respectively. 
Across the top of each table arc the years In which the partlculiir cohort has 
been surveyed, and in the stub are listed the variables that have been measured 
In any of the years. An asterisk in any cell, therefore^^ndlcates that Information 
for the designated variable was obtained ior-The particular cohorlTln t-h^ 
indicated year. In some cases the variable is derived directly .from the response^ 
to a specific question in the interview schedule. In other cases the variable In 
question either, has been created by the Center for Human Resource Research on 
the basis of responses to a series of questions In the survey Instrument, or can be 
so constructed by the us6r. It must again be emphasl?:ed that the documentation 
must be consulted for a precise definition. of each variable. 

In the cqise of the new youth cohort, as of this writing only the initial 
Interview schedule is- available ^d there has not yet been a specification of the 

^^The envirbnmental variables have been added to the tape of t^e four 
oriclnal cohorts on the basis of characteristics- of the labor market ar'fea In whJich 
■ the Respondent resides, generally obtained from the decennial census. The 
Census ■ Bureau's rules, of confidentiality severely limit the number of such 
variables that can be used since a combination of several such variables might 
unlquMy identify a respondent's area of residence in violation of C^sus policy. 
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viflilbles w thfey ultimately appear tin ^e^dlt« t«pev T^^ 5 pr« 
outlbe that summarize th« rnj^or elam«at9 ol the content of the Inltlal^vSMrve^ 
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NL^arUbfes for W«n ^^5-59, by Survey Year 
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L "CABOR MARK^ET EXPERIE^GI^ VARIApIfES 


















A* Gurr'erYt L^bor Force and Employment 
1 Status^ 
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Survey ^eek labor f orc^ and ^ 
employment status 
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^ jNumber of*hours workedMn survey 
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Number of weeks worked In past year 
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^ Number of hours usually worked per 
week in past year ' 
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Number of weeks unemployed In past 
year 
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Spells of unemployment in past* year 
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Number of weeks out of labor force 
" in past year 
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\ B. Characteristics of Current or Last 
\ Job >. » 
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' Occupation (Census code and index of 
occupational prestige) 
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Industry . 
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Class of worker 
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Starting date ^ • \» 
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Number of hours per week usually 
workeH 
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Hourly rate of pay 
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Commuting time and costs ^ 
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Covered by collective bargaining? 
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Is respondent union member? 



C. "Work Experience Prior to Initial 
Su rvey 



Occupation, industry, class of 
worker, length of service, and 
reason for leaving firs't job 



aiier lea^inR scnooi 
Occupation, industry, class of 
worker, length of service^ and ^ 
^ , reason for leaving longest job , 
since leavtjpK school 






_ — . _. ^ , ^ 

Best occupation since leaving school * * ^ ^ 

— ■ * - ^- 



'•^D, Work Experiend^ since Previous 
Survey 



Occupation, industry, class of yorker, 
hQurs per week, length of service, 
and reason for leaving intervening 



Geographic mobility 
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Interfirm mobility 
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Intrafirm Inobility 
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n. HUMAN CAPITAL AND OTHER SOCIO - 
ECONOMIC VARIABLES 

A. 1 Early Formative Influences 

Nationality 



/ 



Type oJ residence at age 15 




J 






Person(s) respondent lived with 
at age 15 










Occupartion of head of household 
wheyn respondent was 15 \ 
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Highest grade of school completed 
by father 
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+!>egre^f detail >^ries among suryfey years. 
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Variable ^ ^ ' • ' 1966 1967 \m ljl69 1971 1973 1975 1976 197S -f^; 
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MlRratlon ^ 



. PnmhArl^on of birth lilaCft tO CUCTiJlt 

re^Wence > ^' . 
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C. Education * 

Highest grade' of school completod 
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High school curriculum 














\ College degree received 
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D. "Training Outside Regular School 
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^ : Type(^ of training 
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Duration of longest training program 
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Whether training was completed 
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Whether training is used in job ^ 
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E. Health and Physical Condition 
Self-rating of h^th 
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,j Does he£\l^ limit work? ^ • 
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Duf ation of health limitation 
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Functional limitations 
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F. Marital and Family Characteristics 
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Marital sta^s 
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Number of dependents 














, Are respondent's parents living . 
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Number and age distribution of 
children living in household 
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Duration oi health limitations 
of spouse 
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' Education of family members 
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Weeks and Hour^ per week worked 
bv familv mernbers In D£tst vear 
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Income from farm or own business 
Iri past year 
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Income from wages or salary In past 
year 
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J . .Income of spouse from wages or 
salary in past year 
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Income from unemployment compen-- 
sation in past year 
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Income from public assistance in 
past year 






-M- -H- H- -H- -H- 
n n n n n 




Income from social security In ' 
past year 
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Income from other purees in past 
y^ar 
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H* Military Service 
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r^p4tr*<; of *iprvicp 
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I Ton AttitiiHp'<; * 










How rio vrvii fi><*l ahoiit voiir iob? 
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What are the things you like best ^ 
dbout your job? 
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What are the things you like least 
about your job? 
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Rate of pay required tb take 
hypothetical job in same area 
^employed respondents) 
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Rate of pay required to take hypty- 
thetical job in different area 
(employed respondents) 
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+Degree of detail on components varies across survey years. 
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Variable 



- 1966 1967 1968 il969 1971 1973 197:^ ip^ 197& 



a, Work.At.titudes 

» What would resporw^ent do If he,lost 
current job? T 



Would respondent coal|lnu€j to work'Jf ^ 

he had enou<a:h money to liy<£ on? 
Reaction to hypothetical job offer 
(respondents out of labor force) 
Characteristics of job respondent is 
willing to take (respondents unem- 
ployed or out of labor force) 
What Is more important, high wages 
or liklnK work? ' - 
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K. Other Social Psychological Variables 

Rotter InternW- External Lo^us of 
Control score ' 



Attitude toward women working 



Attitudes toward selected aspects 
of life , 

L. Retrospective Evaluatjion of Labor 
• Market Experience 

Percepti6n of age discrimination 

Perception of race dlscrimfnation 



Perception of sex discrimir^ation 



Perception of other discrimination 



Have you progressed, held your own, 
or moved backward over past 5 
years ? 



Over past 5 years, have job pres- 
sures increased, decreased, or 
repnained the same? 



M. Retirement 



Leisure activities 



Expected age of retirement 



Respondent's plans after 
"retirement 



Mandatory retirement age 



Attitude of wife tcJward respondent's 
retirement . ,■ 



ERIC 
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Variabie 



j966 1967 i968 1969 1971 1973 1975 1976 1978 



Attitude of friends toward retire- 
meat 



Characteristics of pension plan 



Attitude of respondent toward 
* retirement, * 



in. ENVIRONMENTAL VARIABLES 



Size of local area labor force 



Local areatJnemployment rate 



erJc 



* 

' \ . . Table 2 

I • NI^S Variables lor Boys V^-lk, by Survey Year , 
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... ^ . , ' ' — ^ ■ 

Variable ^ . . 


n 

1 

I700 


1 QCJ 




J969 1970 1971 1973 1975 19.76>197^ 


1. LABOR MARKET EXPERIENCE VARlAbLES 

A- CurrentLabor Force and Employment 
Status . 


s 






A. 




• 








• Survey week labor force and j 
employment status 




















Number of hours worked In survey 
week 












* 








Number of weeks worked in past year 






OS 














Number of hours usually worl^d per 
week in past year 






—i 


M 






* 


> * 




Number of weeks unemployed in past 
year *^ 




















Spells of unemployment in past year 




















Number of weeks out of labor force 
in past year ^ 














M 






B. ^ Characteristics of Current or Last 
3ob 




















/ 

Occupation (Census code and index of 
occupational prestige) 


w 


















Industry 




















-p .- ^ ■ — — ■ - ■-■"■» — — 

Class of worKer 




















Starting date v 




















Number of hours prer week usually 
worked 




















Hourly rate of pay 




















Connmuting time and cd^ts 




















f Covered by collective bargaining? 


















* * 


Is resDondent union member? 








* 













. Job Charajrteristics Inventory 
(abbreviated version— variety, 
autonomy, task identity, feed- 
/ back, dealing with others, 

friendship opportunities) 




Variables . 1966 1967 1 968 1969 i97Q 1971 >973 1975 1976 l97S 

C. Work ExperienceH^rior to Initial 

Occupation and industry of job held ^ 
during last year In hlRh school \ ^ \ ^ ; \' 

Occupation, industry, class of r 

. worker, length of service, and 
reason for leaving first job r-s^^ 
after leaving school ' ^ 



D. . Work Experience since Previous 
Survey 

Occupation, industry, class of worker. 



hours per week, length of service, 
and reasow for leaving intervening 
jobs+ 


* * * . * * . 




* ^, 


Geographic mobility 


***** 






Interfirm mobility ^ 


* * * * • * * 


* 


* * 


r-« : — ' — 

Intrafirm mobility 


* * * 







n. HUMAN CAPITAL AND OTHER SOCIO- 
ECONOMIC VARIABLES ' 



A. Early Formative Influences 
Nationality 





Type of residence at age Ik 


* 


^^/^ . ^ 




Residence at age 18 




^ — J 




Person(s) respondent lived with at 
age 1^ 


* 






Occupation of head of household 
when respondent was, 1^ 


* 




/ 


Highest grade of school completed 
by father 


* 




} 


HighelJft grade of school completed 
by rhother 


* 


* 1 ^ . , — ^^-1 — 




VP^ere magazines available in home 
. at age 1^? 


* 






Were newspapers available in home 
at age 


* 





V 



+Degr^e of detail varies amor]g survey years. 



y 








y 








Variables 


1966 1967 1968 I W 1970 


1971 


1973 


1975 


1976 197S 


Was a library card available In home 
at aRe l^? 






* 










Parental encouragement to continue 
education past hlRh school 
















3* MiRration 


- 














Number of years at current residence 
















Comparison of birth place to current 
residence 














- 






J 












C. Education 
















. Current enrollment status 






* * * 








* * 


Highest grade of .school completed 






* * * 


* 


* 


* 




Reason stopped attendllfg high school 




* 


* * * 


* 








Is (was) school public or .private 

. . r 




* 

* 




* 








*■ .— ■ I. 

High school curriculum 




* 


* * * 








* 


High school subjects enjoyed most 


* 












« 


High school subjects enjoyed least 


* 




* 










Hiffh school activities 


* 














— .-i. — ■ — ■ — ■ 

Index of hi^ school quality 


* 

1 














Index of college quality ' 






* 


* 










College degree received 


* 


* 


* * * 










Field of specialization in college 






* * * 










Reason for selecting college major 


* 




^ 










Fieldfftf study enjoyed most in 
















Field of study enjoyed leftet in 
college 


* 














College tuition 






* # * 










^ ■ ^ ~ — - — r 

^Financial aid in college 


* 
• 


* 


* * * 






/ * 




Reason for dropping outV)f college 






* * * 











. ^8 



x 





1 
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Variables j ! 


1966 


1967 


1968 


'm9 1970 197* 1973 19^75 


1976 1978 


Evaluation- of educational experience 








1 




Do you feel that not having mor^ edu- 
cation has hurt you in any way? Why? 








■ ■ * ' — 




D. TraininK outside ReRular Schopl 

> 




1 




11... , m-. , .1 — - 




Type(s) of training 








* » • # # •* 




r= 1- — ^ — ^ 

^ Duration ot longest training program 








» # ^(^ # 




Whether training was completed 








H 

. * # # 


— _ 

\ 


Whether training is used in job 








# » # <' 


# 


Journeyman's card obtained? 








0 




E- Health and Physical Condition 


■ 










Does health limit work? 








# # # # 




Does health limit school activity? 












Duration of health limitation ' 








— - 7 \ . — 

( 




Functional limitations 












F- Marital and Family Characteristics 










- 


Marital status 








* 11^ » # V 




V Number of dependents 








» # # # » 




Are respondent's parents living? 








^ ifl^^ . '.. .. 




Number and age distribution of 
cnuaren jj\vinc in nousenojo 




■ r 




JL M. M. M. M. 
* •fl' * # # 


\- ' ■ ; 


Number of weeks worked by father 
in pool year 












Current occupation of father 






# 


J 




Number of weeks worked by mother 
in pasi year 








It 


< 


Current occupation of mother' 








* * 

^ . * 




Duration of health limitations 
of spous^ 








It It 




juuuL.cii'i^i 1 \}x iciiiiuy iiiemi«>ci5 












Occupations of family merni)ers 








* * * # # 
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1 .n- ■ T , n • ■■■ • • ■■ .T -, - 1 .11 •■ • • tn, .mnr-TT. nnTTf nrj u i .i i ■> nw 

Variables • - 


1966 


1967 


1968 


1969 1970 1971 


^973 


1975 


1976 


197S 


Weeks and hours per wtek worked oy 
family members in p^$t year 




1r 

r 


1r 




~ A— 










G. I^nancial Characteristics 














\ 




• 


Total net family assets^^ 

— . ; ' ■ r- \ ' 


••^ 








( r 










TdtaJ family income in past year 






i 














Income from farm or own business 
« in past year 




# 
















income from wages or salary in past 
year 




















Income of spouse from wages or 
salary in past year 




















Income frpm unemployment compen- 
sation in past year 






M- 








/ 






Income from public assistance in 
past year 






# 












.||. 


Income from other sources in past 




















year 




■ti- 














. 41. 


H. Military Service 


















i 


Branch of armed forces 


M. 














# 


Months spent m armed forces 

... ■* 




ll 




■X- 












Military occupation held longest 


















• 


How entered armed forces 




' ■ \ 












» 




bid military service help or hurt 
career? 




















Current draft classification 

W ... ; : 






1 r 














I. 3ob Attitudes 




















How do you f ^el about your job? 




















Wh?it are the things you like best 
about your |ob? in 






* 












* 


What are the things you like least 
about your job? 










< 










• — • — " " '■■ •■ ^ 
+Degree of det^on components varies across survey year; 










J 


K ■ 





ERIC 



Variables 



1966 1^67 1968 1969 1:970:1971 1973 1975 1976 1978 



Rate of pay required to take hypo 
thetical job In same area tern-- 
p lo yed respondents) 



Rate of pay required to take hypo- 
thetical job in different area 
^emplo yed respondents) 



Facet^Spedfic 3ob Satisfaction 
Index (3obsat *72 Short-'form 
developed by Robert Quinn from 
University of Michigan's 1972 and 
1977 Quality of Employment 

> Surveys) , ^ 



3. Work Attitudes 



What would j^pspondent do if he lost 
c urrent jQb? 



Would respondent continue to, work if 
he had enouRh money to live on? 



Reaction to hypothetical job offer 
(respondents out of labor force) 



Characteristics orf job respondent is 
willing to take (rWpondents unem- . 
ployed or out of labor force) 



What is more important, high wages 
or liking work? 



K- Educational an(j Occupational Aspirations ^« 
and Expectations 

Would you like to receive more education 
or traininR? * 



How much education do you thmk 
you will actually get? 



■rr 



What do you expect to do when you 
leave schoCH? 



What kind of work would youjike to 
be doinfg; at a^e ^0? 



Expectation of achieving occupational 
Roal 



L. Other Social PsycholoRical Variables 
Knowledge of world of work score 



Rotter Internal-External Locus of 
^ Control Scoce 

IQ score 



4f 



ERIC 



J 



'7/ 
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— . — — 




Variables . 


1966 1967. 1968 1969 1970 W73 


% 

1975 1976 1978 


Attitude toward women worl<ing 






'■■ — ■ I •■ 

M, Retrospective Evaluatroli of Labor 
iViArKci cxp<5ricncc 




* 


rCrCCptlOn 01 age ui5CriiTUiiaUUii 




. ; .,-> f i» 


Fcrccpxion oi race cuscriifiiiicitiuii 




* 


^ : ^ 

Perception of sex discrimination 


t 




— h 


Perception of other discrimination 




A~ 


Have you progressed, held-your own, or 
moved baci<ward over past 5 years? * - 




Over past 5 years, have job pressures 
increased, decreased, or remained 
the same? ^ 


— — f 
t 




in, ENVIRONMENTAL VARIABLES 




« 


Size of local area labor force 


* » ^ # * ^ * 

— r — ^ ' " ■ ^ 


* * 


^ Local area unemployment rate ^ 


******* 


* * 


Presence of accredited college 
in local area 








r 





s 
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Table 3^ - , - 
NLS Variables foF Women 3(>-/f'^, by Survey Year 



r: 



i r ^ • — ^ 

Variable 1 


1967 


1968 


1969 


1971 


1972 


197*^ 


1976 


1977, 


1979 


L LABOR MAt^KET EXPERIENCE VARIABLES 




















A. Cut^ent Labor Force and En^ployment 








> 


( 

1 










^iirv#^v u/f'i^k lAhor forp^ and ^'^mnloV'^ 

ment status 




















tKiiimK#a*r of hoiir<i worWi^n In <iiirv<*'V 

week 














1 — ■ 






Number of weeks worked in past year 




















Number of hours usually worked per 
week per past year 


















^, ^ ..^ ■■■ 


past year 




















Spells of unemployment in past year 




'W 
















MiirY\K<»r rA wi^pXfc rM It rA l;^bnr fnrr*^* 

in past year 














* 






B. Characteristics of Current or Last 














•* 


























of occup^liiipal prestige) 












* 


* 


* 




Industry 




















^ ^ 

Class of worker 

, , . - 




















^ OvCll Lilll^ vJfll.C. 




















* Number of hours per week usually 
wc«ed 




















Hourly rate of pay 




















Commuting time and costs ^ 




















Covered by coHective bargaining? 


















Is respondent union member? 

_ — — — 





















Shift worked 



s 30 



Variable 



1967 1968 196(> 1971 1972 197» 1976 1^77 mSf 



C, Work Experience Prior to Initial 
Survey . 

Occupation, industry, class of 
worker* length of' service, and 
reason for leaving first job after 
leaving school (never married 
respondents) ' , . 
. Occupation, industry, class oi 
worker, length of service, and 
reason for leaving longest job 
since leaving school (never 
married rcsponc^nts) 
' Occupation, Industry, class of 
worker, length of service, and 
reason for leaving longest [ob 

between school and marriage 

Occupation, industp, class of 
, worker, length of service, and 
reason for leavinftjjiongest job 
' l>etween marrla^^and f itst 

birth 

Occupation, industry, class of 
worker, lenfeth 6f service_^d 
reason for leaving longest job * 

since first birth 

Number of years since leaving 
. school respondent worked six 
months or more+ 



/ 



D. Work Experience since Previous Survey 

Occupation, industry, class^of 
worker, hours per week, length 
of service, and reason for 
leaving intervening iobs++ ^ 



■i 



_1 



7 



Geog^raphic mobility 



Interfirm mobility 



Intrafirm mobility 



For married women with children, tWs is broken dfe^n into three periods: ^) between leaving school 
nd marriage; (2) between marriage m6 first birth; (3) since first birth. ' 



and marriage 
++Degree of detail varies among survey years 



} 



er|c 
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f 



Variable ; 1967 1968 1969 1971 1972 197» 1976 1977 1979 

IL HUMAN CAPITAI, AND OTHER SOClO- 

A. Early Formative Influences ^ ' 

Natlpnality 





■ p ■ ■ ^ - ■ - — ^ ■ ' ' ■ — ^ 

Type of residence at ag^ 15 










• 


Person(s) respondent lived with 
» at a^e 13 


4/ 


/ 




• 




Occupation of head of household 
when res0ondent was 15 


r " 










Highest grade of scho<M completed 
by father 








/ 

'> 




Highest grade of school completed 
by mother ' 


It 






— ^ . — _. . .. — 




^ ' : p ^7T — T = 

Occupation of mother when re-- 
sppndent was 15 










B. 


MiRration ' \ 1 

Number of years at current residence 






) 


rsr^-T— 




Comparison of birth place to current 
residence 






^ 


— V" " ■■■ ■ 


c. 


y ' ■ . -■ 

Education 

Curtfent enrollment status 


4 






4 




Highest grade of schoo^^completed 












High school curriculum ^ 




« 




■ ■ ■ ■ ■ -1 




College degree received 












Field of spedbaFization in college 












Training outside Regular Sclj^ 
Type(s) of training 






i 






Duration of longest training program 








* * 




J . , ^ ^ 

Whether training completed 












Whether training is used in fbb 











\ 



X * 



32 



Variably. 



1967 196S 1969 1971 1976 1977 



E. Health and Physical Cond^l^ 
ing of health ^ 




Does health limit work? 



— ^ 



\ Does health limit houseworl<? 


* 


* 






' 41. ' -H- 






1 Duijitioj^ of health ilmltations 






* 






It 




^Functional limitations 








^ ^ 






t 

^ . 


., ■ ■ 1 ■ - ■ ■ — ^ — ' — 

F. Marital and Family Characteristics 
Marital status 


^ — 

* 


* 


^* 




1 

* * 




• 

* 


Husband's attitude toward re$i>ondent'$ 
working 








* 




* 


>> 


Marital and child- acquisition history 


* 










* 




Number of dependents 






* 


* 


> 




* 


Are respondent's parents living? 




* 


* 










Number and age distribution oi 
children living in household 


* 


* 


* 


* 






/ 


Regular child care arrangements 


* 














Cost of child care arrangments 


* 




* 


* 








Preferred child care arrangement 










• 






Attitude toward child care centers 
















Duration of health limitations 
Qf spouse 


* 










* 




Education of family members 




* 




* 








Occupations of family members ^ 


^ — ifc 








* * 






Weeks and hours per week worked 
by family-members in past year 






* 






* 





Unemployment of husband 



■f 
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Variable 


1969' 1971 1972 197<> 1976 1977 1979 


V 

G. Financial Characteristics 






- 




Total net family assets+ . 










^ jjf'""' : 

Total t^miiy income in past year 




# * * * # 






Income from farm or own business 
In past year 




K — 






Income from wages or salary in 
past yeat 




1 • ' {' 

# # # * 


# * 




Income of spouse irovn wages or 
salary in past ycfor 




# # # # 




# 


, Income from uneriw^loyment compten- 
sation in past yeal 




# # # ' 


# 




^ Income from public^sistance in 
past year 




# )f # ♦ 




# 


Income from social security in 
past year 




' # # 


# 


# 


Income from pensions in past year 










Income from other sources in past 
year 




* # * # 


# # 

. ' . .4 


# 


, H. 3ob Attitudes 










How do you feel about your job? 




# # # 

> 


# 




What are the things you like best 
about your job? ^ 




— 5»^- ■ ' : 

f » * * * 


1 

* 


# 


What are the things you lii<e least 
about your job? 






# 


# 


Rate of'^pay required to- take hypo- 
thetical job in same area (employed 
respondents) 




# # # 






Rate of pay required to take hy^ 
theticaW5ob in different area 
(employed respondents) 






> 


> 


I. ^ Work Attitudes ^ 








f 

•J 


What would respondent do if she 
lost current job? ^ 


# 

1 









+Degree of detail on components varies a<yoss survey years. 



ERLC 




Variable 



7 



1967 1968 196y 1971 1972 197^^ 1976 1977 1979 



Would respondent continue to work 

if she had enough money to live on? 
Reaction to hypothetical job of ^er 
(respondents out of labor force) 



Characteristics oi job respondent Is 
wlllinc tQ/tal<e (respondents unem- 
ployeoTor out of labor force) 

What is more important, high wages 
or liking work? " 



-A — 



Attitude toward women working 



Volunteer activities 



3. Other Social Psychological Variables 

4 

Rotter Internal- External Locus of 
" Control scor.e 



K . Retrospective Evaluation of Labor ' 
* Market Experience ' 

Pel-ception of age discrimination jj 



Perception of race discrimination 



Perception of sex discrimination 



Perception of other discrimination 



Have you progressed, held your owh, 
jQr mpvejd backward over past 5 

years? \ 

Overpast 5 yeirs, have job pres- 
sures increase (jl, decreased, or 
remained the same 



L. Retirement -i 

Respondent'sVitirement 
expectations 



Husband's retirement 
expectations 



in ENVlRQNMfeNTAL ^|aRIABLES 
Size ot local area force 



Local area unefn ploy ment rate 



Index of demaild for female labor 



* 



o 

ERJC 
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Table 

NLS Variables for Girls by Survey Year 

* ♦ 



Variable 


4968 


1969 


1970 


1971 


1972 


1973 


1975 


1977 


1978 


I LABOR MARKET EXPEJRIEN(;:E VARIABLES 




















A, Current Labor Force and EtDployrinent 
Status 




















Survey week labor force and 
employment statqs 




















Number of hours worked In survey 
week 






* 


* 


* 










Number of weeks worked In past year 


* 




* 








* 




* 


Number of hours usually worked per 
week in past year 


* 




* 




* 




* 






Number of weeks unemployed In past 
year 






* 




* 




* * 






Spells of unemployment in past year 






•- 














Number of weeks out of labor force 
in past year 














* 






B. Characteristics of Current or Last 

■ -y^ —J, — : . 1 — ' • 

3ob 








1 






• 






Occupation (Census code and (index of 
occupational prestige) , 








* 






* 






Industry 




















Class of worker 

♦ ■ .i> ^ 
- . . ' - ■ - - - < — , ^ — . -■ . — • — > — . — 








* 




..^H 






* 


Starting date 




















Njumber oiffirours p>er week usually 
worked 




^ 
















JHourly rate of pay 




















Commuting time and costs 





















f Covered by collective bargaining? 



# # * ^ 
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Variables 



1968 1969 197Q 1971 1972 1973 '1973 1977 197$ 



1 



C. Work Experience Prior to Initial ' , 
Survey 

} Occupation and Industry of job held 
• durlni^ last year in hlfi^h school 
Occupation, industry, class of 
worker, length of service^ and 
reason for leaving first job 
after leaving school , 



D, Work Experience since Previous 
' Purvey 

. Occupation, Industry, class of worker, 
hours per week, length of service. 



iobs+ 




# * * * * 


Geographic mobility 




# * * 


Interflrm mobility 




# » * * # ♦ 


Intrafirm mobility 




A. 



IL HUMAN CAPITAJL AND OTHER SOCIO- 



'AJL 

feeoN6MicVARtAbLEs " 

A. Early Formative Influences 
Nationality 



Type of residence at age l<f 






Residence at age IB 






i?erson(s) respondent lived with at 
age R 






Occupation oi head of household 
when respondent was H 




1 


Highest grade of school completed 
by father ** 






Highest grade of school completed 
by mother 


V 


— V r: ■■ ; ' 


. Were magazines available in home 
^ at age I'f? 







+Degree of detail varies among survey.years. 
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Variables 


1968 1969 1970 1971 


1972 1973 1973 1977 1978 


Were newspapers available in home 
at aRe 1^^? 




- 




Was a library card available ift home 
at aRe 1^? 






_. . . 


Parental encouragement to continue 
education past hiRh school 






- ■- 










Number of vpfir<5 at ciirrpnt rf^<;id*^np*^ 








Comparison of birth place to current 
residence 








Education 








Current enrollment status 




* * * 


^^ * * * 


Highest grade of school completed 




* * * 


* * * * 


Reason stopped attending high school 


* 


* * * 




* Is (was) school public or private 




* * * 


— - 


High school curriculum 






. . — ■ T " - ■ ■ - - 

1 


High school subjects enjoyed most 


* 






High school subjects enjoyed least 






-A 


High school activities 


* 




\ 

/ 


Index of high school quality - 








, Indeit (Jf college quality ' 




* 


, ,. - ,. - - — — . — — , - — — ^ ■ ■ , 


College degree received 




* * * 


* * * * 4f 


— 

Field of specialization in college 






* * * * ^ 


Reason for selecting college major 






— 


Field of study enjoyed most ir> 
coUeRe ' 






♦ A 


Fieid of study enjoyed least in 
colleRe 


* 


Jt- — 





■ - • N 



^ 1968 1969 197Q 1974 4972 1973 1^75 mf im „ 


College tuition 


* 






^ : ^ ^ 










.p.,-., , >, ■■■ ' ■ J .1. ,.- .-n;" ■ - 


. 1 ' ■ . .1. " ,, ^ .„, i» .i—^.l ..Jl.ll-lil I.I 1,.!^ ■■II »l« "M. ..-.■«- 

Reason for qropping out or college 








* * * 


Evaluation of educational elKperlence 










bo you feel that not having more edu- 
cation nas nun you in any way wnyi 








...... 


t. 

D. 1 raining outside Keguiar ocnooi 








- 


Type(s) of training 










Duration of longest training program 








^ * 1^ # # 


Whether training was complelfed 






, III - i^x — — 


* * * * * # ' ^ 


Whether training is used in job * 

■ - J. 








# * * * * 

^ ., L-i^ " ^ ^ 


E. ^HHealtn and rnR^sicai v^pnoi uon 










Does healtn limit worKf 






1 


* # * * * 


Dqes health limit school activity? 










Does health limit housework? 










Duration of health limitation 








(t-- — ■ 


-Functional limitations 








* * 


F. Marital and Family Characteristics 










Marital status 










Husband's attitude toward respondent's 
working ^ 










Marital and child- acquisition history 










■ -r— »- • ~~ » — ' 

Number of dependents 








¥ ^f # " 


. Are respondent's parents living? 










Number and age distribution of 
children livinR in household 








# # # * * >^ 

. .. . , , H . .i ■ ■. i 
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' Variabl«s . 


196$ 1969 1970 1971 1972 1973 1975 1977 1978 


Regular child care arrangements 




# * # 










Cost of child care arrangements 




# * # 










Preferred child c^re Arrangements 




' r ' ' -. 1. J ■ L . . 






« 




Attitude toward child care centers 


r "' 












N urn her of rhlldren f esnond^int ^ 
considers Ideal 








* 






i^vjimyx?! y/x Vol iiJi vji ^1 1 1 ^cfi/v/i ivi^i 1 1. 

expects to liftve « 












' 


Numlxir of wftdks worki^d bv f athur 
fn past year 


* 












Current occupation of father , 














Mtimhii^r of wf<^i*^W^ u/orWi^H Kv innthi^r 

in past year 














Current, occupation of mother 














linirAttAn o*^ n^Alifn ItrnttAttAnt 

I^VII CI l.lv/1 1 V/JL 1 IwGLI (ill I«l||tlC» tXV7i Isf 

of spouse 


* 








r 




V 


M 


M M M ^ 


# 


M 


ir 




v/Vw v.ijL/o LI v/i ID yjx xciiivi-iy 1111^1111.7^1 ci 


M 

TT 


JA. JA. JA. 
TT TT "Ir 


"Ir 




< 




Weeks and hours per week worked 
by family members in past year 




' — 

# # # 










Financial Characteristics 


r 


. J 










Total net farpUy assets+ 


A 












. Total family Income in past yj^r 


* 


# # # 










ln<5ome from farm or own business 
in past year 


* 


# # # 


•If 






* 


income from w&ges or salary In^ast 
year 




# # # ' 










Income of spouse from wages or 
salary in past year 




# )f # 








* 


Income from unemployment compen- 
sation In past year 




# # # 






* ( # 




Income from public assistance In 
past year ^ 


* 


# # # 











^Degree of detail orT components varies across survey years^ ' 



.- .^ ..... 



1" 





1968. IS© im 1971 im wi xm wr iM.._,« 


Income from social security 
In past year 












* 


Income from other sources In past - 
year 












t * * . 


H. \3ob Attitudes 










♦ 




How do you feel about your job? 


# 












Whnt tttf^ the thlncs Vou like best 
r aboul your job/ 




M. 










What are the things you like least 










f 




Rate of pay required to take hypo- 
thetical job In same area (em- ^ 
ployed respondents) 




M 






•ll> # 

Tv w 




Rate of 'pay required to take hypo- 

inCtlCcU fVU III U|iic:iv;ui ai \-a 

(employed respondents) 












. . ^ 


I. Work Attitudes 




• 










What would resportdent do If she lost 
currei^t job? 






I? 






., ^ 


vt/rfiiM r4k<trtonHf^nt rontlnue to work If 
she had enouRh money to live on? 














iiJrf^Ar'tlAn to hvnoth<*t[rAl lob offer 
(respondents out of labor force) 










* 


# # * 


willing to take (respondents unem- 
ployed or but of labor force) 












1 


What is more important, high wages 
ot likinj^ work? 












— * . 


Attitude *toward womeh worMng 






' — "-^^ 








3. Educational and Occupational Aspirations 
and Expectations ^ 








/ 


1 


Would you like to receive more education 
or tradnlnE? * 












How much education do you think 
you win actually get? 












— : — 1* — 


What do you expect to do when you 
leave school? 














*»What would you like to be doing when 
>fou are 35 years old? 








— T 






^pectatlon of achieving occupational 
• . Roal . ^ 
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Variables 



196$ m9 WO 1971 1972 1973 1975 1977 197S 



K. Other^oclal P8ycho l oj ^lcal yarlable^ 
Knowledge of world of work score 



Rotter Int;grnal~ External Locus of • 
Cgptrol Score • ■' 



IQjI^core 



feetr^pectlve, Evaluation of Labor 
^Market Experience 

Perception of age discrimination 



Perception of race dlscriminatlpn 



Perception of sex discri/Dlnation 



Perception of other discriminatlTon 

Have you progressed, held your own, or 
moved backward over past 5 years? 



in, ENVIRONMENTAL VARIABLES 



Size of local ar^ lab^ force ^ * 
















Local area unemployment rate 

^ ; : . 4 \ , ^ 
















Index of demand for female>labor * 
















Presence of accredited college 
in local area ' * 

















Table 3 

NLS Variables for Yotith Cohort, 1979 Interview 
1» LABOR MaIkET EXPERIENCE VARIABLES 

A." Current Labor Force and Employment 
Status T 

Survey week labor force And 

employment status 
Nunibe'r of hours' worked In survey 

week , 
Number of weeks worked since 

January 1, 1978 

Number of hours usually worked 
^ per week since January 1, 197S . ' 

Number of weeks unemployed 

since January I, 1978 , 
Spells of unemployment since 

January 1, 1978 
Number of weeks out of labor force 

since January 1, 1978 

B* Charac teristics of Current or La$t 

• job ""^""^ ' 

« 

Occupation (Census code and index of 
occupational prestige) 
Industry . * 

Class ©f worker 

Starting date * 
Number of hours |>er week usually 

worked \ 
Hourly rate of pay 
Commuting time to current job 
Covered by collective bargaining? 
Is respondent union member? ^ 
Availability of vacation and 

insurance benefits on current 

n job 

Reason for leaving last job 

C, Work Experience Prior to January l« 1978 

. ■ ' / * 
Occupation and Industry §f job held 

during last year , ' 
Occupation, industry, Class of 

worker, length of service, and , 

reason for leaving first job 

after leaving school 
Weeks and hours per week worked 

since 18th birthday ' ' 



n. . HyMAN CAPITAL AND OTHER SOCI O- ' 

A» Eyly Fofm^tlve Influences 

Nationality and birthplace 
Type of residence at age l*^ 
Residence dt age 18 
Person(s) respondent lived with at 

age i^ . ^ 
Occupation of^pr.imary male adult ^ 

and primary f ei^aie adult 

when respondent was l'^ 
Highest grade of school completed-^ N 

by father 

Highest grade of school completed 
by mother 

Were magazines available in home 
at age l'^? 

Were newspapers available in home j 
atagei'f? ' 
Was library card avcdlable in home 
' at age i'f? 
Current and past religion 
Whether language other than English 
^ spoken when "ifespondent was a • 
child 

Birthplace of parents ^ 
B. Migration . ' . ' 

r. 

Number QjC yejirs ^ current residence 
Conlpai'ison of birth piace to current 
residence 

Characteristics of previous residences 

Education 

Current enrollment status 

Highest grade of school completed 

Reason stopped attending high school 

Is (was) school public or private \- 

High school curriculum > 

Index of high school quality 

Index of college quality 

College degree received , 

Field of specialization in college * 

College tuition 

Financial ai4,in college 

Attitude toward selected aspects of ^ y 

educational expertenc^^ 



D. TraininR outside RisRular School 



, pe(s)of training 
Duration of training progrftras 
Whether training was completed 
Whether training i« used in )ob • 
Whether obtained degree, certificate 
or journeyman's card 
' Usual hours per week spent 
in training 

E, Government TralninR Prpgriiiims ' 

f»articipation in programs 

Aspects liked most and least Kbout programs 

Satisfaction with program .'^ , 

Evaluation of program's effectiveness 

Type of program . 

Services provid«tl by program 

Length of participation in program 

Hours per week and per day spent in program 

Amount of income from participating in program 

Health and Physical Condition 

Does health limit work? 
Duration of health limitation , ' . 
Functional limitations 
Tyjpe and degree of limitation 

G. Marital and Family Characteristics 

\ 

Maritay status 

Number of dependents 

Are respondent's parents living? 

Number and age distribution of 

chdidren living in household 
Occupation of father in 197« 
Number of weeks worked by mother + 

ijn past year 
Occupation of mother in 1978 
Education of family members 
Occupation of spouse 
Periods of living away from parents 
Extent of work by mother and 

father in 1978 . 

Number and duration of marriages 
Extent of work by spouse in 1978 
Expected'number of children 
Age at which respondent expects to 
marry 
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H* Financial Characteris tics 



Assets of respondent (and spouse) 
Total family Income In 1978 
Income from farm or own business 

in 1978 of respondent (and spouse) • 
Income from wages or salary In 1978 
Income of spouse f rbm wages or 

salary In 1978 ^ , . 
Income from unemployrttent compen- 
sation in 1978 of respondent (and spouse) 
Income from public assistance in 1978 
Income from other sources in 1978 
Income from food stamps, in 1978 

* 

h Military Servloe (current or past) 

Branch of armed forces 
Months spent in armed forces 
Military occupation 
ROTC or officer training 
Enlistment characteristics 
Reserve or guard activities 
Pay grade jand lncffne <, 
Type and amount of military 
- training 

Formal education received while in service 
Future military plans 

3. Job Attitudes ^ 

How do you feel about youc job? 
Job characteristics and satisfaction 
scale 

1^- Work Attitudes . A 

Would respondent contirtue to work 
if he/she had enough money to live on? 

Characteristics of job respondent^ls % 
wHling to take (respohderits unem- 
ployed or out of labor force) v 
, Would respondent y^ork if not 
financially necessary? 

U Educational and Occupational Aspirations 
and Expectations '. ^ 



^ Would you like to .receive more education 
pr training? Type? 



How much education do you think you wiil , ' 

actually g«t^"~' ' ' ^ 

What kind of worl< would you like to b« . ; , 

. doing at ag« 35? ^ * i 

Expectation of achieving occupational 



-4 




M. Other Socl>d Psychological Variables ''-^m 

' 7 "^^ . " ' • ■ ■ ■' . *-'■ <■ : 

Knowledge of world of work score" : . . r 

Rotter Internal-External Locus of 

Control Score items) . ' 

IQ score ' 
Attitude toward women working • ' 

N. Retrospective Evaluation of Labor - . » r^^i 

' Market Experianc<!f ' . ; . 

Perception of age discrimination ^ ™ ^ 

Perception of race discrimination / ' ' ' 

Perception of sex discrimination • - 

Reason for problems In obtaining 
employmj8r»|t . ' 

O, Significant Others 

Person having most influence on respondent 
Area of influence 

IH. ENVIRONMENTAL VARIABLES' 

Size of local area labor force ( 
Local area unemployment rate . X ' 

Presence of accredited college in '"^ . 

local area . . • * 



. a4. 
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^0 



\ 



IV. THE PimUC-USE TAPES AND THB^N BOUSE 

Under Its contract with the Department of Liibor^ theCwtW H 
Resource Research has the respoi^sIbUlty of making revised Natlantl tongltudlnal 
Surveys data t«ipe$ and documentation available to the research community at 
the (marginal) cosrt of producing them/ The Center has also the resphsltoty of 
serving as a clearing house both with respect to problems tbat are discovered in 
the data files and with respect to «|igoing and completed research. In this 
section, we discuss the schedule for releasing the revised tapes and documenta- 
tion, the procedure for ordering data tiles, and the clearing house mec;l)anlsm, 

A. The Data Files 

^ Avoitfl^blllty By early(|^79, data files had been made available covering th^v* 
1966- 1 97 6 surveys of the men, the 1967-1976 surveys of the women, the 1966- 
1975 surveys of the boys, and tFie 1968-1975 surveys pf the girls* The release 
dates for updated, cumulated versions of the data files containing later surveys 
will, In general, be nine months after the relevant data tape is delivered by the 
Bureau of the Census to the Center- 

The data file made availablc|JiM^ purchaser at any given time will Includjs 
the cumulative record for the relevant cohort up to that time* For example, tnfe 
present file for the cohort of young men Includes all data from the 1966--1975 
surveys* At each new release date for a given cohort; the data file will be 
revised not only t6 include the additional survey year, but also to <^rr^ct any 
errors in the)data that have been called to the attention of the Centefr, 

Price At any given time, the total p'rite of the cumulated data file for 
each of the cohorts is $300.00. For example, if the 1967-197^^ data file for 
women had been purchased in the spring of .1977, the price would have t>een 
$300.00. If, after the addition of the 1976 data, the cumulated data file for tl^s 
cohort was ordered either by a previous ta^^ owner or by a new purchaser, the 
price would be the same ($300.00). the price for a cumulated d'ata file entljl^s - 
the purchaser Ito the following package of material. » 

13 

1. A computer data tape. w 
% The NLS Handbook . 

3. Onfe copy of each of the interview schedules for' the relevant 
cohort. 

• V ' 

^. copy of each of the Interviewers* reference manuals for the 
relei^ant cohort. 



13- 

Purchasers who require a tape of record layout other than'^the standard 
options given on the order form should contact the NLS Users' Office. 



5. One copy of the code book, which deecrlbes and defines each 

' varlaWerindlp<lte» Its iocatlon-on t)o«v^*t,« 
frequency distribution.^ Addltlori«l C!smJ«» of tb« print$4^^|?9*^^ 
may b* purchased at an>^« from W hI)LS Ustr?' Otflc^, Th,^« 
are available to anyone wWhlng to iicqulre them. However, ^fe 
caution against the ^e o^^codebooks not purchased slm^ultaaeouMy 
with the data tapes due to the fact that co^Jebooks are 
periodically updated and thus m^y not be an accurate representa- 

lotion of earlitr or later data tapes. The prlca of each additional 

i* codebook Is W«00. 

61 Two indexes of all variables, designed to facilitate the iite o* the 
datat one arranged numerically by tape Ipcatlon and the other 
arranged alphabetically by key words* Two q^ples of each index 
will be included, 

7* For those whose computer system can us© It, |^ copy of the 
documentation on computer tape. 

For persons who need more specific Information about the content of 
the data tapes before deciding whether they wiU be useful, we offer the 
following! one copy of each questionnaire pluaione copy of the alphabetic 
index of all variable^. The price for this package U $15.00 per cohort, 
which is deducted frOm the price of th6 data fU^i if they are subsequently 
purchased. Also, the Employment and Training Administration the U.S. 
Department of Labor has placed this material In approximately 250 
university libraries throughout the country. A list of these libraries Is 
available on request from the Employment and Training Administration 
Utilization Division, Room 9112, 601 D Street, N.W., Washington, D.C. 
20215. 

1^. ClearlnR House f or Data Problems 

The extensive revision of the data files has uncovered a number of 
errors In the original tapes that have required correction as well as 
inaccuracies or lack of. clarity In the documentation. Moreover, despite 
elaborate precautions, It Is.not improbable that errors have beert introduced 
into the data during the process of tape revision. Finally, since there was 
no attempt to conduct an exhaustive evaluation of every variable on the 
tapes, there may be errors in the revised data files that have been carried 
over fron^ the original versions. For all of these reasons, it Is not unlikely^ 
that as research proceeds with the revised NLS data files at Ohio State and 
elsewhere, questions will arise concerning suspected errors In the tapes or 
the documentation. The Center for Human Resource Rfeiearch is prepared 
to investigate questions of this kind which should be brought to the 
attention oft . 

Ms. Ellen krelder 
* NLS Archives 

Centei- for Human Resource Research 
1 37 yPerry Street, Sqlte 585 
Columbus, Ohio <^3201 
(6i^^)^^22-106^^> - • 




As «i/ors/w*e discovered and corrected on the nr) Aster tape, the 
Cenl:er Ior>«gm tefi Wr^Q^or^ IVdW to 

piirsons who hav* previously purchaiVd the data fUaln tjuiitlon. mim the 
error is of major consequence/ this i« usuatly done ih conjunction ^thSthe 
release of an additional Wave of deta for the cohort in question. When a 
new release is available, purchasers are notilied ^y mall md aiie offered 
the options of (4) purchasing the newly released data tapes (including all 
corrections)! (b) receiving instructions for correcting the <^ata 'tape(s) they 
"already possess as well as, documentation pages for ail varUbles tha^ have 
been Ghang<fd| or (c) opting for neither of the above, tf we ^ not hear 
from a tape owner to whom such a notice Is sentylthln a specified period 
(usually 30 days), we will drop the person's nam'firom j>ur active flies on 
the assumption that he (she) is ho longer Interested In uplng the data, 

D^cuiTtehtation Where there is a lack of clarity, an apparent 
inconsiatentjiy, an apparent omission, or a similar problem relating to the 
documentaiilon. It caQ be presented either by mall or telephone. In tfte 
former caab, please indicate the name of the Individual who had originally 
purchased/the data tape and documentation. 



Dat/a files Users who identify what they believe to be errors in the 
content Of the data files are urged to report these in writing, since matters 
of this kind will rarely be able to be resolved In a telephone conversation. 
In communications of this kind, care should be taken to identify the 
problem aa predseiy and with as much detail as possible. Specifically, 
there should be an exact* definition of the universe of respondents jJnder 
consideration and a brief statement of the nature of the problem. 
Variables in question should be identified by reference numb5j;,i.>tind 
attributes by their numeric codes. The process of checking matters of this 
kliid may frequently be facilitated if the request for clarification is 
accompa^ed by a copy of the computer output which gives rise to tlje 
question, along with a listing of the deck which produced the run. Lastly, 
the request should include the name and telephone number of the person to 
be contacted In the event that further information is required. 

C Clearing-House for Research ^ 

In order that researchers working with the NLS^ata maybe apprised 
of comparable or related studies going on elsewhere, the'Xenter has 
assumed the responsibility of serving as a clearing house for information 
relating to completed, research as well as research projects in progress 
utilizing the NLS data. 

• NLS Newsletter As a means of communicating this* InformatlofKas 
well as other developments relating to the NLS, the*C<^nter prepares and 
distributes td all tape purchasers and other interested persxjns a quarterly 
NLS Newsletter which contains titles and. citations of completed research 
reports, brief descriptions of research" projects in progress, Information 
relating to the status and availability of data tapes, and other information 
of general interest. All purchasers of the NLS data flies are sent 
auestionn^res approximately a'^month to six weeks before publication of 
the Newsletter requesting information of this type. 



V. CHAaACT&mSTlfCS OF DATA f It&S ^ 

In r«vl!drtg th« <tar4 lU««t th« 
of mtWng^ them rfa<my<. by tN larKWt posalWe nuipfe^ of 

rwearchers; To this end, all alpha^tlc tnd"wfld" Ollegal) cod«8 that had 
appeareid on th« orl^nal versions ol th« tape* hav« been ^allmlnated. _ Jn 
addition, the coding ol a numbar of variable ha? been standardized acro«« 
«urvey« and across cohorts, although this process has not been carried as 
far as might Ideally have been desired* In this section, the ma)or 
characteristics of the revised data fUes are descrlbaid, 

A. Tape Format 

Several alternative tape formats are available to accommodate a 
wide variety of computer processing Installations. The standard options, 
identified on the NLS Order Form, Involve various combinations of 
altarnatlve tape rl&cordlng and coding tech>^u«s. In all casas, howev^, 
one logical record will contain all the datK accumulated for a given 

respondent. The length of each record Is determined by the number of . 
variables for each respondent, which, of course, is constant for a ^iven 
release. Thus, every release of^the women's cohort, for example, will 
consist of 5,083 f jxed-iength records. ^ 

B. Variable Attributes . 

In order to facilitate retrieval of the datl eath variable on the 
revised public-use tapes has a uniform length of four characters (bytes). 
Variable numbers (Vbl//) have been assigned to Identify the relative 

1 5 

location of each variable within a record. The absolute address of a 
given variable can be determined very simply from this Inf OC(natlon. 

The following FORTRAN example, which is applicable only to tl»e 
BCD and EBCDIC options, illustrates the advantages of fixed length - 
variables identified by variable numbers. 

REAL*'^ X(1500) / ' 

READ (2,1) X K 
1 FORMAT (15(100F'^.0)) " 
IF (X(530) XE. 0.) GO TO 10 
RATIO = (X(l 19) +X(1'*85)) / iC(530) 
C RATIO INVOLVES VBU/'S 119, l<f85, AND 330 
10 CONTINUE 




1<» 



record. 



In this section, "record" r^lfers to a logical record rather than a physical 



While additional varlabiesfwill be added In subsequent releases of the data 
tapes, these will be assigned new variable numbers. Variable numbers, once 
assigned, will not be changed uniess It is necessary to do so to correct on error. 



•T • 

Several other conventlom have been unHormly followed in order to 
- f aJdm»frdi(tifpfocje*iin)|^ ""^^^"t^ ^ ........ -r^-y-:.r- 

Th^otgjrcharacters whicKoccur on the tapes are 
0, 1, 2, 3, % 5, 6, 7, S, ahd 9. ^ 

2» All values are represented as Integers, Soit»e varlaWes (e.R.. 
HOURLY RATE OF PAY) may have an Implleti decimal/ but n6 
fractions occur. 

1 . . ■ ■ ■ « ■ 

3. . Codes are padded with high-order zeroQS. 



Negative codes are indicated by a minus sign (-) In the leftmost 
byte* 

« 

C. Split Variables 

An appacent contradiction to the fixed- length rule is the fact that 
some variables have values which require more than four characters 
(x 9999 or x -999). To accommodate these variables, two contiguous 
variable locations are used to contain the data. Except tfor the sampling 
weight (seven characters), the only variables that-e)tce.ed<four characters as 
of the present writing are certain monetary variables. 

In a split variable,' the leftmost location contains the thousands 
portion pf the value; the rightmost location contains the remainder. When 
the value is negative, both "subvarlables" contain a minus sign. To 
illustrate, 11 variable numbers 57 and 58 identify a. split income variable, 
then 

INCOME = 1000 * X(57) >C08) 

would determine the true value of the variable. The following table 
illustrates how- representative values are coded as split and as "nonsplit" 
variables. 
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Reprtt96nt«tion 0l Sbm« Typlcftl Valww 



Split Varlabl«8 
X(l) X(l ^ U 



0 




0000 


0000 


8 




OpOO 


0008 


1000 




0001 


0000 


123<^ 




QOOl 


023k 


22333 




0022 


0333 


3i^5678 




03<»5 


0678 


-1 




. -000 


-001 


-235 




-000 


-235 


-23<>5 




-002 


-345 


-98765 - 




-on 


-765 



Nompllt Viwitblt^y, 

, m 





0000 

aooi 

- 1000 • 

im 

must b« spilt 
^ must b« split 

-001 

-235 
mU9t split 
must be split 



1 
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D. FiontinR Point Blnyy 

The floating point binary option is stroHgly recommended to those 
researchers whose computer installations are compatible with IBM 360/370. 
Users willttind this option particularly attractive since it presents a core 
image of the data. The following FORTRAN example should help explain 
how to use this option. 

REAL^k X(1300), NA, DK 
NA «-(16.**10) - 
DK«-5>2000; 
READ(2J)X 
FORMAT (13 (100A<f)) 
FORMAT IS ESSENTIAL IN FORTRAN 
IF (X(17) .EQ. NA .OR. X(17) .EQ.DK) GO TO 10 
IF (X<i7) .NE. 0.) ANSWER = X(223) / X(17) 
10 CONTINUE , , 

The following Is a PL/I example of the same problem. 

DCL TAPEIN FILE RECORD INPUT| 

DCL X(1300) ,NiV.DK FLcJaT DECIMAL(6)| 

NA = -<i6»*10)j - , 

DK = -512000; 

READ FILE (TAPEIN) INTO (X)} 

IFX(17)«NA X(17):sDK GOTORDj ^ 

IF X(17) - = O.THEN ANSWER « X(223)/X(17)> 



In th« floating polntjjlnary option tfnm ar© fto «pUt variable, jance 

docwmantation thare will ba rafarances to «pllt varlablas. f hasii ihdul?! ba 
Ignorad by tho^ho hava ordarad tha floating point binary option, in thla 
varsion of tha tapa/ tha «acond varlabla location in such casas wl^l contain 

haxa decimal WO WO.! ^ 

E. StarWardized Coding Con^ntljt^n^ 

Uniform "NA" coda "NA" is tha convention Used to describe tha 
absence of a valid coded response* Substantively, "NA*' can represent cases 
where (1) the respondent should not have a valid code since ha/she was not 
in the applicable universe, and (2) the respondent has no valid code due to 
refusal, interviewer error, or coding, transcribing, or data entry error. All 
of these situations are coded identically with a value of -^999. Split 
variables have -999 in each location, yielding a value of *999999. In tha 
floatln*. binary option, NA is unlfprmly coded with the value -(16***10), or 
hexad^mal CBl 00000. 

Jnif orm "PK" code "DK" is used in the codebool< to refer to 
responltes of "DONT_ KNOW." Such responses have been assigning the 
uniform code of *987. Split variables have -987 in each location yielding - 
987987. In the floating point binary option, DK Is uniformly coded with the 
value -512000, or hexadecimal C57OQ0OO, 

Multiple entry >^rlable8 There are a numt>er of Iteifls in the quest! or^^ 
naires which permit muitlple-entry responses. For example, for the 
question "Nl'hat have you been doing In the past four weeks to find work?" 
e^frnerators were Instructed to mark as many of the following methods as 
were mentioned by the respondent. 

Checked with public employment agency ^ \ 

Checked with private employment agency ' 
Checked with employer directly 
: Checked with firtends or relatives 
Placed or answered ads 
Other method 
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For each multiple-entry variable, the individual categories are codetl In a 
geometric progression. In the foregoing example, "public employment 
agency" would be coded 1; "private employment agency," 2j "employer 
directly," i^; "friends or relatives," 8j "ads," 16j and "other," 32. Multiple 
responses are then coded by adding the individual codes for each respondent 
which yields a unique value for ea^h combination. 

Qlchotomous variables Dlchotomous variables of a yes/no variety are 
uniformly • coded ("Yes" » 1 ; "No" =: 0). Other dlchotomous variables have 
frequently been reformulated to permit this convention to be followed. ^ 
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^^Xhese locations are ide|J for lopedly created variable*. 
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In $uch ci*«r th^ quantltatlvt mpofwa^ ara r«pr«?ont9<( % to^^ 
which equal the actual valu««, while the ijuailtativa (categprle*!) r«ifK>nae*.vWe 
repreeentflid by negajlv^i values, beginning with -1. For exapiiple, expected age of 
retirement Is coded a* follow$» 

♦ 

if 5 THRU' ^9 actual age 
-1 already retired 
-2 never plan to retire ^ 

Cr oss-referenced variables In the questionnaires, and in the original 
Versions of the dataiUes, the' responses to some questions Were coded In 
such a way as to require reference to the rcsponse.to another question. For 
example, in the case di the men, If respondent's job at th» time ol the 1966 
survey was the lon^st Job he had held between leaving school andjthe time 
of the 1966 survey, the occupation bf longest Job was coded ♦<same as 
current • Job," Otherwise, the .actual three-digit occupation code was 
recorded. 

In the revised ^ta files, no such cross-referencing is required. Ih the 
above Illustration, "occupation of longest Job" Is given the thre«^dlglt code 
of "current Job" in those instances^ where current and longest Job are the 
same, ( 

ron fldentlallty rules Pursuant to Census regulations relating to 
confidentiality, total annual Income ( or any component thereof) cannot be 
shown If it is in excess of $^0,000. Hence, all such variables have been 
edited so that values in excess of $30,000 are coded as $50,000. 

F. Guidelines for Data Management . "m " 

On the basis of a survey conducted among potential purchasers of the 
revised NLS data files, it appears that most researchers who acquire the 
flies will desire to revise them by reformatting, subsettlng, or creating new 
variables. Since the Center can accept responsibility only for the tapes and 
documentation which It has supplied, users who Intend to modify the data 
should develop a set of standard operating procedures to guarantee the 
integrity of the tapes furnished by the Center. The following guidelines are 
suggested! 

1. Changes should never be made In a tape received from the Center} 
rathef , a new tape should be produced. 

2. A copy of eaph original tape should be made a? soon as possible. 

3. All modifications should be carefully documented; programs and 
program specifications should be saved. 

ih New output tapes should be used for all subsequent revisions. The 
data set name should Identify the generation number and cohort of 
each file. 



5k Th« ^id<UUoR- 0l-io<?ia4y -er«ate<i rVftri«^l«f wilt;, usuj^iy -wtiiH^^ " 
expansion of th« ioglcal r«cof d i«f\gth. Ilixc* rowy us/ea^i svli '.■ . 
wish to obtain luture version* of th« data lilM from tN P<Wit«rt 
which will contain both new vari«ble6 and corrections t6 existing 
variables, user^designed modifications should be planned with 
flexibility In mind. 

J ■ 

6. In subletting, interrelatjionships among variable should be kept in 
mind. - 

7. The codebook should be kept up to date. " /' 

8* Any technical problems encountered In using the data tapes should 
be reported to the NUS Users* Office within iix nrtpnths after 
receipt of the tapes. 



VL DOCUMENTATIQN ; - ' : 

* Th« package ol .docuno«ntatloirt that it<ccompani«9 th* f tvlsad publh> 
us« tapM indudaa a x::9<tebook defining «ach variably flin<i ln<U«%tlns how It 
l5 codad, as waU as an alphabetic and a/oomadc Indax, which provide a 
convenient means of Identifying and Ijjtiftltig viirlal?le5. Each these 
[components is <fescrlbed below, aitw^lth an explanation of hpw It is 
Intended to beWd. E)(cerpts from j^debook are shown in the, Appendix 
for Uluatratlve purposes. > ^ 



A. Codebook 



The codebook is the principal element of the documentation System, 
containing information that Is Intended to be complete and self-explanatory 
for each variable. In the file,. Nonetheless, In order to know precls^y what 
a given variable means. It wlU frequently be necessary to use the codebook 
entry In conjunction with the relevant questionnaire and the Interviewers 
Reference Manual. 

The variables are arrangjsd in a uniform pattern in each codeb6^1<. 
They are first grouped according to survey year. Within each survey year, 
variables picked up directly from the questionnaire appear first, arranged 
in item-number sequence. Next come the "recoded" variables (derived 
from one or more questionnaire Items), arranged roughly In the order In 
which the topics appear In the questlonnelx?* . .. 

R«Bfe renCe number (formatt XXXXX.XX) The reference number (R//) 
is a unique Identification number assigned to each variable which 
determines Its relative position, within the codebook and which will remain 
constant through subsequent revisions of the files. The ref el*ence number is 
the identifier to be used when communicating about a variable with the 
• Renter. ' " , 

Des cription of variable The description (name) composed for each 
variable (S5-character maxlmum)^-e.g., "Hourly Rale of Pay, 1971"; 

♦'Marital Status, 197r»^^-Is displayed adjacent to the reference number. It 
Is intended to summarize brieily the content of the variable, to serve as a 
heading for the codes which appear below it, and to represent the variable 
within the alphabetic and ttum eric indexes. 

Several conventions have been used In developing the descriptions of 
variables: ^ 

(I) Whfen the description of a variable includes the phrase "in 19XX," 
this means that the variable relates to the indicated calendar 
year. On the other hand, when a date follows a verbal description 
of a variable without being preceded by the pr^sltlon "in,'' the 



pThese variables will be used to* Illustrate the characteristics of 
doolimentatlon. Relevant pages of the documentation for the middle-aged 
ard shown in l^he Appendix. - - i 

60 



5X 



ERIC 



of fne aurvoy m ymcn Tr>« r<Mev«nt _ _ j _ _ _ *' 



the wording of the questlohhi^re Item Ihd th<> tpe at whl^ the > ' ' T ■ 3 
survey WAS conducted miwt be wcertalned* Foir^kemplet . ' . .* 

' a 

NUMBER OF ^EEKS-^WORKED IN 1965 Is the number , . , . . — - 

of ^eeks worked In calcn<Jar year 1965 (ascertained In 
the 1966 survey)* 



NUMBER OF WEEKS- WORKED^N PAST YEAR, 196:^ 
Is the number of weeks worked In the 12-month period, 
preceding the 1967 purvey. 

J (2) If two ostensibly Identical variables differ only in that they refer 

to different universes of respondents, the universe definitions are 
appended to the descriptions In parentheslts* For examplei 

DATE RESPONDENT LAST WORKED FULVTIME OR 
PART-TIME, 1969 (UNEMPLOYED-1969) " 

DATE RESPONDENT LAST WORKED FULL-TIME OR 
PART-TIME, 1969 (OLF*^-1969) 

(3) Dichotomous variables ar,e usually put In question form. For 
examplei * ^ , • 

DOES HEALfH LIMIT KIND OF WORK, 1966 v 

Codlnp; Information Appearing below the description of each variable is a 

19 

section containing the set of legitimate codes which the variable may. assume 
and a text entry describing the codes. Code entries are discrete (categorical), as 
In the case of "Marital Status" 

1 MARRIED, SPOUSE PRESENT . 

2 MARRIED, SPOUSE ABSENT ^ 

3 WIDOWED 

<^ DIVORCED . ^ 

5 SEPARATED 

6 NEVER MARRIED 

or continuous (quantitative), as in the case of "Hourly Rate of Pay" 
1 THRU 9999 ACTUAL RATE 



18 

Out of the labor force. 

19 

The term "legitimate," for continuous variables, must be Interpreted 
loosely. In many cases, artificial bounds are used to define a range which is 
broad enough to include all possible codes except NA. The actual range of codes 
appearing on the tape can be determined by examining the items labelled 
"MINIMUM" and "MAXIMUM" ^ the "COMMENTS" field of the codebook. 
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Several conventions Have been followed In presenting the coding Informa- 
{if "NA" denotes the uniform nonrjwpohse co<l» {-^999)* 



(2) "OK" denotes the uniform "DonH know" code of -^87» ' 



(3) Where coding Information is especially complex and detailed, users are 
referred to Attachments to the codebook. . 
Attachment 2 relates to occupatloiypd Industry vartabl<ie a^^ 
Attachment 5 relates to sel^^m^^ td>aractarUtlc$ ^ other family 
members In the respondent's houslnolii. ^ ^ 

Frequency distribution of variable In the case of dls<;rete (categorical) 
variables, frequency counts are normally shown to the left of the code 
categories, Illustrated by the "Marital $tatus" variables shown in the .Appendix* 
In the case of continuous (qi^antltatlve) variables, a distribution of the variable Is 

21 

presented using a convenient class interval* The format of these distributions 
varies. In some cai«s, for technical reasons, a distribution includes classes that 
lie outside the legal range of the variable^ such classes, of course, show a 
frequency count of zero and should be ignored* In the case of our illustrative 
variable "Hourly Rate of Pay" (see Appendix) the frequency count Is straight- 
forward In this respect. That is, the maximum value Is $3^,6^ and the matximum 
category shown is $10»00 and above, ^or which there is a frequency count (4 72. 

The following information concerning the code distribution is also present- 



edt 



(1) "// of NA's" indicates the number of occurrences of the uniform 
nonresponse code* For our iUustratlVe variables, these are g30 in^ 
the case of "Marital Status" and 2,0^0 in the ca^e of "Hourly Rate 
of Pay." 

(2) "// of DK's" provides a count' of the uniform DON'T KNOW code. 
This ^de, provided only when the Interview schedule permits a 
"DON'T KNOW" response, is not relevant in the case of either of 
our' Illustrative variables. 

(3) "//NEGATIVE" is the number of negative codes exclusive qf "NA" 
and "DK." (Not relevant in the case of either of our illustrative 
variables.) { 

(if) "MINIMUM" indicates the smallest recorded value exclusive of 
"NA" and "DK." in the case of "Hourly Rat«fe of Pay" this value is 
1 (see Appendix). \ • 



'^"See Section V. 



The frequency count for "split" variables, as well as the minimum and 
maximum values, reflect their "true" values. For a definition of "split variables," 
see Section V. 
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0) •*MAXIMUM*^ intttcat9r-the iargwt TBOTrd^d T^ 

"Hourly Rat« of Pay" thla valu* Is App^n^dllx). 

Varlablo number The variable number, which has been discussed In detail In 
- Section V, Identifies the tape location of the variable* ,. For the illustrative 
variables shown in the AppendHx^the variable numbers are 1535 C^Marital Status") 
and 2m and 2<^0/> ("Hourly Rate of Pay). (NOTEt Two "locations" appear 4or 
jSpllt Variables— see Section V.) 

9y<»8tiQnnalre lt<^m The element entitled "QUESTION" contains a ref^r** 
ence to the interview schedule for variables that are based directly on a 
.questionnaire item. In some ca^es^ reference is to a specific item number or a 
subsection thereof. In other 6ase8 only the page number of the questionnaire is 
identified. The convention "CH XX" is used to identify questionnaire Check 
Items. The variable "Marital Status," for example, comes from page 1 of the 
1971 Men's interview «chedule. "Hourly Rate, pf P?iy," on the other hand, is n 
constructed variable that is not piclced up directly from the interview scheduiej- 
thus no "QUESTION" entry appears (see Appendix). 

Universe information It is frequently desirable to know what the relevant 
universe is for a given variable, i.e., which 8et(s) of respondents should have bjsen 
a^ked the question(s) on which the variable is based. This can be ascertained by 
carefully tracing through the often complex skip patterns of the questionnaire. 
However, as a means of sparing the us^rs of the. pcflSUo-use data tapes the effort 
Involved In this procedure, the "UNIVERSE INFORMATION" entry has been 
designed at Ohio State from the skip pattern of the questionnaire. It lists the 
la3jt decision point in every possible path to the item under consideration. The 
illustrative cases in the Appendix show that all respondents were asked the 
question on marital status, and that since Hourly Rate pf Pay is a "Key Variable," 
no universe information is necessary (see "Derivations," below). 

Not all items that appear on the questionnaire were coded Into variables. 
Those which were not, of course, appear neithe? on the tape nor in the codebook. • 
However, in the interest of continuity, the "UNIVERSE INFORMATION" entries 
which would have appeared for these items have been included in Attachment 1 
of the codebook. 

* 

^ JD^rivatjions Whenever (3<)$sibie, the decision rules empioyed in the creation 
of constructed variables have been included in the codebook under the title 
"DERIVATIONS." This information is designed to enable th^^escjarcher to 
determine whether availabie consthjcts are appropriate to his^r her needs^ 
Unfortunately, there are many instances in which the original decision rules were 
unavailable, incomplete, and/or uncle a»". In most of these cases there has not 
been a, careful reassessment of the variable and the ••derivations" can therefore 
not be accepted with complete confidence* However, there x are several sets of 
variables that are both especially important and likely to be widely used whic:h 
the Center has reassessed. ^ These are designated as "key" v^irlabies }n the 
codebook, and include the annual total KfamUy income variables, total family 
asset variables,'' annual work experience variables (number of weeks worked. 



unemployed, and outo^the Ubor lore©), and hourly rate of pay. In the case of 

fhe ffiwtratlve WlaW^ "(see Appi«\dlxJ :^eftvpon rs:^^|^^^ 

Status," because this variable Ip pfckad up dlr«<jtly from thelnt«rvl«w ichedule. 

For "Hourly Rate of Pay," the, derivation descrlbas In dfttW tbj^lwns of tht 

Interview schedule and the decision rules that were used In cre^^ this "key" 

va|lable» 

B. The KWIC Index 

The KWIC <"KWIC" Is the acronym for keyword^ Ih-coijtext) has beef\ 
designed to assist users In Identifying and locating varlablw r«l«v?int,tQ thalr 
research Interests* It Is the output of a computer program which processes as 
Inputs (Da dictionary of predetermined keywords and (2) a file containing a 
textual description (i,e., the name) of every variable available for a given cohort.. 
The pnngram generates as output an alphabetically arranged list of the keywords, 
and, under each, a list of all variables whose descriptions contain the keyword. 
Most variables appear more than once within the Index, slnca most variable 
descf^tlons contain more than one keyword. 

The variables are sequenced by ref^reQce^umber, which provides a ready 
indication of the location of the variable in the codebook. In the descriptions of 
the variables, asterlslw replace the keyword. For each variable there is also 
shown (1) "QUES //'"which Identifies the questionnaire Items for ttK»« variables 
that come directly from the questlonnair^ij (2) "VBL #" which Indicates tape 
location! and (3) an i^idicator for "spilt" yarlabl^tst a plus sign {^) to tl^e right of 
the "VBL //." (The entries for our Illustrative variables are sho^Vn In the 
Appendix.) 

Needless to say, the description? of variables and the selection of keywords 
are to some extent arbitrary, having emerged out of common usage within the 
Center. To make the index more generally ^ef ul, a "dictionary* and a 
"thesaurus" of keywords are Included in the KWI<||ndex. The "dlctlor«iry" lists 
all of the terms or phrases that are permitted to appear as keywords, cross- 
referenced with related keywords which users are advised to consult. The 
"thesaurus" lists, concepts that are not used as keywords, cross-referenced with 
Similar or equivalent words or phrases that do appear as keywords. 



i?^It should be noted that the Center Is certif^^lng only that these key 
valuables have been created according to the decision rules contained in the 
codebook; It is nOt underwriting the validity oi the raw data on which they are 
based. For. example, in both the family income data and the average hourly 
earnings data there are Instances of values that are completely unrealistic. (In 
only two instances- vlx., the average hourly earnings variables for the boys and 
glrls^-has the Center performed an edit to eliminate ^ictreme values according to 
rules that are set forth In the codebook. But even in th<»se instances there may 
be other anomalies.) Users are therefore cautioned not t<? accept even the "key 
variables" uncritically. It Is advisable to examine caref uH3( all the variables to 
be used in the analysis. Such examination may suggest the need for additional 
editing procedures. . 
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C» Numeric lnd»% 



Th9 Numeric Indfix is « compteto list pf ail ymrl&bl^i ftrrj^^<iirin 
of t§pe loceitlon. It inciVKles the varl«bl« dascrlptlpn arid th,^ Qtn«r iixformatloa 
corvtained In the KWIC Ihctex. The fact that one can enter the Index With tape 
location and asceHaln the information neceaftary to find the M^riahLe In the 
codebook or In the questionnaire make* It particularly useful to programmers 
(see Appendix for lUustratlonjn)* 



\ NATIONAL LONGITUDINAL SURVEY^ 

' • . • . ■ ■ ; . , .„. . : /. ' ' .:■ ■ .; • ^.'^^ 

An aaterl5k pr«c«dlivg m lndlciit<i« tjiftt .th« r*p^t was ;wr(JJ*n.^y^>. 
5tiilf member of tho Center tor Human Reeourcie Reseiirph* Report* precei*Sd by 
a plus ^) at-e available for dlstrlbotfon troni^he Ubrary x>l the Oenterfor:Human^ 
Resource Research at a charge of each to cover postage and handlihs, From 
otheV researchers the Center receives only one copy ol completed t^poir^ f or ItiT 
own fUes and thus has none for distribution. Requests for auch^rep^rts thould be 
addressed directly to the authors. All citation* with PB number? ar^. avaUable. 
from National Technical Information Service, U.S. pepartment of fpmmerce, 
5283 Port Royal Road, Springfield, Virginia 2^151, 

y 

Comprehensive Reports 
♦The Pre-Retirement Years (Manpower Research^Monograph no/U) 

Vol, 1, by Herbert S. Pari^^s, Belton M. Fielsher, Robert C. Mil Jus and Ruth S. 
Spitz PB 180530 

+VoL 2, by Herbert S. Parnes, Karl Egge, Andrew L Kohen, and Ronald M, Schmidt 
PB 19267f 

+Vol, 3, by Herbert s/Parnes, Gilbert Nestel, and piui Andrisanl PB 212637/AS 

+Vol, 4, by Herbert 5. Parnes^ Arvil V. Adams, Paul Andrisanl, Andrew 1. Kohen, 
and Gilbert Nestel PB 239886/AS 

^Career Thresholds (Manpower Research Monograph no. 16) 

Vol. l, by Herbert S. Parnes, Robert C. MUjus, and Ruth S. Spitz PB 18^5^ 

Vol. 2, by Frederick A. Zeller, John R. Shea, Andrew 1. Kohen, and 3ack A. 
, Meyer PB 201288 

+Vol: 3, by Andrew L Kohen and Herbert S. Parnes PB 201287 ^ 

+Vol. if, by Andrew I. Kohen with the assistance of Paul Andrisanl PB 22073<f/AS 

VVol. 5, by Paul Andrisanl and Andrew I. Kohen PB 2'f3396/AS 

+Vol. 6,ty Andrew L Kohen, John T, Grasso, Steven C. Myers, an(j Patricia M. 
Shields , " 

♦ 

* Dual Careers (Manpower Research Monograph ho, 21) ^ 
+Vol. 1, by aohn Ri Shea, Ruth S. Spitz, and Frederick A. Zeller PB 193239 
+Vol. 2, by 3ohn pf Shea, Sookon Kim, and Roger Roderick PB 2 if 569 
+Vol. }f by Carol L. ICisenius and Richard L. Shortlidge, 3r. PB 2^fll92/AS 



^6' 



hVol. t^, by Herbert S* PArnes,' Carol L. jusenlus, Francin© Blau, Gilbert Nestel, / 
Rtchar^i tvShoptttd^^r^rilnd Stfy^^«n<^ — r - - ^^^ - 

» Yearf for Dg^^lon (Manpower R«»^arch Monograph no« 24) , 

Vol. 1, by 3ohn R. Shea, Roger D. Roderick, Frederick A, Zelle'r, and Andrew 
^ Kohen PB 201289 < 

hVol. 2, by Roger D» Roderick, w^th the assistance of Joseph Davis PB 220735 

hVol, 3, by Roger D, Roderlck and Andrew I, Kohen PB 232331/AS 

hVoK fr.by Frank Mott, Steven -H. Sandeil, David Shapiro, Patricia Brlto, 
Timothy 3. Carr, Rex C. Oohnson, Carol L. 3usenlus, Peter 3. Koenig, and 
Sylvia F. Moore 

Special Reports* y 

Adams, Arvil Van. "The Stock of Human Capital and Differences in Post-School 
Formal Occupational Training foe. Middle-Aged Men." Southern Economic 
Journal 'ff (April 1978): 929-36- ^ * ' " 

^Adams, Arvil V., and Nestei, Gilbert. "Interregional Migration, Education and 
Poverty in the Urban Ghetto: Another Look at Black-Whit* Earnings 
Differentials." The Revievy of Economics and Statistics 58 (May 1970t 
156-66. 

^Adams, Arvil Van, and Nestei, Gilbert, "Interregional Migration, Education, and 
"Poverty in the Urban Ghetto; Another Look at Black- White Earning 
Differentials." Revised. Columbus; Center for Human Resource 
Research, The Ohio State University, 197'l. 

Adams, Arvil V., and Stevenson, Wayne. "The Lingering Crisis of Youth 
Unemployment." Kalamazoo, Michigan, The W. E. Upjohn Institute for 
Employment Research, 1978. 

^Andrisani, Paul. "An Empirical Analysis of the Dual Labor Market Theory." 
Columbusi Center for Human Resource Research, 1973, PB 225528/9 AS 

Andrisani, Paul 3v "Dkcrimination, Segmentation, and Upward Mobility! A ' 
Longitudinal Approach to the Qual Labor Market Theory." Mimeographed. 
Temple University, 1976. 

Andrisani, Paul 3. "The Effects of Health Problems on the Work Experience of 
Mlddle-Aged Men." Industrial Ge^ontoloKy (Summer 1977). 

Andrisani, Paul 3. "The Establishment of Stable and Successful Employment 
Careers: The Role of Work Attitudes and Labor Market Knowledge." 
Conference Report on Youth Unemployment: Its Mteasurement and 
MeaninR . U.S. Department of Labor. Washington: U.S. Government 
F>rinting Office, 1978.. 
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AmH^rU, Paul -t1nt•rnj4^ExtW•n^-'Attit^d^^ -^^^^^^ 

Labor Market Exp«ri^c^b.of Whlt« and Black Man/' 3ff;!rM <^ ,Hpf^<^I^ 
aourcas 12 (Summer p77)> 

Andrlsanl, Paul 3. :'3ob. Satisfaction among Working Women*" Slgnf 3 (Spring 
1978)! iJ8S-607. 

Andrt^anl, Pau|^3* "3ob Satisfaction Arpong Working Women ^"^ J'^^'' '^'^r^*' 
Fortlest Some Longitudinal Data on a National Sanople," Paper presented 
at the American Sociological Association rpeetlngs, New York City, August 
1976, ^ ' 

Andrlsanl, Paul 3. "Work Attitudes and Labor Market Experience! Evidence 
from the National Longitudinal Surveys." Mlmeographedi Temple Uni- 
versity, n.d, 

Andrlsanl, Paul 3,' (ed.)| Applebaum, EUeen, Koppel, Ro«s| and 

Working A ttitudes and Wqrk Experience^ New Yorki Praeger Publisher*, 

Inc., ml " 

Andris^ni, PaulrJ., and Miljus, Robert C. "A Multivariate Analysis of Individual 
Differences in Preferences for Intrinsic versus Extrinsic Aspects of Work 
among National Samples of Young and Mlcfile-Aged- Workers.' Paper 
presented at the American Sociological Assptlatlon meetings, New York 
, City, August 1976. 

*Andrisani;Paul 3.. and Nestel, Gilbert. "Internal-External Control as^^^^^^^^^^^ 

4^ to and Outcome of Wota< Experience." 3ournal of Applied Psychology 
(March/ April 1976). 

Antos, 3o$eph R. "Sex Differences In Union Membership: The Impact^Qf^^^^ 
cupation and Industry .V Paper presented In the meetings of the American 
Statistical ^ssqclatlon, Chicago, Illinois, 1977. 

Antos, 3oseph R., and Mellow, Wesley S. "The Youth Labor Market: A Dynamic 
Overview." Draft Final Report for the Employment and Training 
Administration and the Bureau of Labor Statistics, U.S. Department of 
Labor, 1977, 

Appelbaum, Eileeri. "Determinants of* Early Labor Experience Among Young 
->^omenj The Role of Work-R^ated Attitudes." Mimeographed. Temple 
University, 1976. 

Appelbaum, Eileen, and Koppel, Ross. "The Role of Work Commitment in the 
Occupational Attainment of Young Women.^' Paper presented at the 
Eastern Economics Association meetings, Bloomsburg, Pennsylvania, April 
1976. „ T 

•^Bahr Stephen 3. "The Effects of Income and Age at Marriage on Marital 
'stability." Paper presented at the Annual Meeting of the Arflerlcan 
Sociological- Association, Chicago, September, 1977. 
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aahr,-5tcpaimJ. ^Tiie Effects ot4ncoiy>^^^^ 

Longitudinal AnalyMs*" Mlmepgr«ph«d^ Bdgham Young Urdy«r9lty/1$7 ; 

&&hr{ Stephen 3,, and Lel|t, Geoffrey K. "Family Sint, Intelligence, and 
Expected Education." Jburnal of Marriage and the Family »0 (May 197S)i 

331-3^ * — . ^ 

Beres, Mary, Elizabeth, O* P., and Portwood, James D. "Explaining Cultur/U 
Differences, in the Perceived Role of Worki An Intranational Cross* 
Cultural Study." Mimeographed. Temple University, 1977; . 

Birnbaum, Howard. "Career Origins, On-the-3ob Training and Earnings." South - 
ern Economic Journal ^^2 (1976): 587-99. 

Birnbaum, Howard. "Determinants of Earnings: The Economic Significance of 
3ob Experience and the Effect of Cohorts on Age-Earnlhgs Profiles." Ph.D.- 
^ssertation. Harvard University, 197'^. 

Blew, Sarah Stoltz. "Social Class and Educational and Occupational Aspirations 
and Expectations: A Study of Females." M. A. Thesis, University of Iowa, 
197.5. ' 

Borker, Susan, and Makarushka, Julia Loughlin. "Marital Status, Early Child- 
bearing and Income Achievement of Mature Women," Mimeographed. 
Syracuse University, 1977. 

Borker, Susan; Makayushka, Julia Loughlinj and Mudrick, Nancy R. "Socio- 
economic Chartges Associated with Social Role Displacements in the Middle 
Years." Paper presented at the American Sociological Association 
Meetings, San Francisco, September 1978. . 

Borker, Susan; Makarushka, Julfa Loughlin; and Rudolph, Claire S. "The Effects 
of Adolescent Chlldrearlng on the Education and Incomes of Mature 
Women." Mimeographed. Syracuse University, 1977. 

+*Borus, Michael E.; Mott, Frank L.; and Nestel, Gilbert. "Counting Youth: A 
Comparison of Youth Labor Force Statistics In the Current Population 
Survey and the National Longitudinal Surveys." Conference Report on 
Youth Unemployment; Its Measurement and MeaninR. U.S. Department of 
Labor. Washington: U.S. Government Printing Office, 1978. 
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NOTEt Please conmiltj^^h^ser AppUcatlorw Q^flce ol your local computing 
^ center if prQbIcm.s_.ari?<ii i(v.com , 
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unit based in the College of Administrative Science of Tbe'Ohdo State University, 
Established In 1^65, the Center is conc^rped with a wide ris%e of contemporary 
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from the ""dlsaiplines of ecQnomi<3, educa^on, health sciences, Industrial 
relations, mana^gement' science, psychology, public administration, social work 
and s6dology. This multi disciplinary team is supported by approximately 50 
graduate research associates, •full-time research assistants. Computer program- 
.mers" anii othVr personnel. . •* . ' v 

The Center has ^quired pre-eminence in the fields of labor ^arket 
research and manpower planning. The Nationiil Longitudinal Surveys of Labor 
Force Behavior have been the responsibility of the Center since 1963 under 
continuing support from the United States Department of Labor. Staff have been 
cdijed upoti for human resource planning -assistance t[iroughout the world with 
major stucjies conducted in Bolivia, Ecuador and Venezuela, and recently the 
National Science Foundation requested a review of the state of the art in human 
resource planning. Senior personnel are also (yrigaged .In several other are^ of 
research including collective bargaining and 'labor relations, evaluation aad- 
monitoring of the operation of government employment and.triunlng programs 
and the projection of health education and facility needs. , • ' 

•J The Center for Human Resource Research has Received over one million' 
dollacis annually from government agencies and private foundations to support its 
research in recent years. Providing^ support have been th(; U.S: Departments of . 
Labor, State, and Health, Education and Welfare; Ohio's Health and Education 
Departments and Bureau of Employment Services; the .Ohio cities of Columbus 
and Springfield; the Ohio AFL-CIO; and the George Gund Foundation, The 
breadth of resWrch interests may be seen by examining a few of the present 
projects. ■ 

The largest of tiie current projects is the Natiopal Longitudinal Surveys of 
Labor T^rce Behavior. This project involves repeated interviews over a fifteen 
year period with four groups of the United State population; older men, middle- 
aged women, ^nd young men amd women. The data are collected for 20,000 
individuals by the U.S. Bureau of the Census, and the Center Is responsible for 
data anlysis. To date dozens of research monographs and special reports have 
been prepared by the staff. Responsibilities also include the preparation and 
distribution of data tapes for public u§e. beginning in 1979, an additional cohort 
of i2,000 young men -and women between the ages of I'f and 21 will be studied on 
'an* annual basis for the following five years. Again the Center will provide 
analysis and public use tapes for this cohort* 

The Quality of WorkirJg Life* Project is another ongoing study operated in 
conjunction with the cities, of Springfield and Columbus, in an attempt, to 
improve both the productivity and thq; meaningful ness of work for f^ublic 
employees in these t\Vo municipalities. Center staff seVve -^a* third->j)arty • 
advisors, as well as researchers, to explore new techniques for attaining 
management- worker cooperation. 
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* A thlrjd area ol research ^^^:)MWch the Center has been active is manpower 
planning both In the U.St and In developing countries. A current project for the 

\Ohlo Advisory Council^ fdr Vocational Education seeks to identify and inventory 
the highly fijagmented institutions and agencies f^porjslBie for supplying 
vocational and technical tptning in Ohio.' Thise data will sulx^equently be 
integrated Into a comprehensive mpdel for forecasting the Staters supply of 
vociuonal and techniceJ shIUs* ... 

Another focus of research 1$ coll^lve bai'galnlng^ In a project for the 
Department of Labor, staff members are evaluating several current experiments' 

for "expedited grievance procedure?," working with unions and managemwtJ[n a 
variety of industries. The proceduf^ adequacies, safegClards Jc^r due pipless, 
cost -and timing of th^ new procedure are being weighed aeainst traditional 
arbitration techniques* \ . ^ 

Senior staM also serve as consultants to many boarcfo and commissions at ' 
the national ^fkI state level* Recent papers hav^ been written for the Joint 
Economic Committee of Congress, The National Commission fo/ Errtployment 
and Unemployment Statistics, The National Commission for Manpower Policy, 
The White House Conference on the Family, the Ohio Board of ^Regents, the Ohio 
Governor's Task Force on Health, and the Ohio Governor's Task Force on 
"Welfare* . » . ^ v , 

' The Center maintains a working library of approximately 9,000 tltlea^Whlch 
includes a wide range of reference works and current periodicals'- Also provided 
are computer facilities linked with those of the University and staffed by 
approximately a dozen computer programmers* They serve the needs of in-house 
researchers and^ user's of the Na^onal Longitudinal Survey tapes? ' 

For more information on specific Center activities o^ for a copy of the 
Publipation$'List, write: Director, Center for Human Resource Researc^i, Suite 
585, 1^375 lirry Street, Columbus, Ohio ^3201- 
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